Transcript of Proceedings 
WAGE BOARD FOR AGRICULTURAL OCCUPATIONS 
June 13, 1960 


San Francisco 


The third meeting of the Industrial Welfare Commission's Wage Board for Agricultural 
Occupations was held on June 13, 1960, in Room 2198, State Building Annex, 55 Golde 
Gate Avenue, San Francisco. 


Present: Dr. Dmiel G. Aldrich, Jr., Chairman 
Steve Pilibos 
Melvin W. Johnson 
Hermann J, Gerdts 
Norman Liddell 
Jack Singer 
Mrs. Emmet T. Frye 
Hector Abeytia 
Mrs. Dolores Huerta 
Mrs. Helen L. Hardeman 
Mike Elorduy 
Mrs. J. C. Walker 
Norman Smith 
Dr, imrray Benedict (Alternate Chairman) 


Absent: Dick Markarian 
Clive Knowles 


The meeting was called to order at 9:00 asm. by Chairman Aldrich, 


Chairman: Inasmuch as I had indicated at our first meeting that we would commence 
on time, I am going to follow through on that commentary and declare the third 
meeting of the wage board in session. I.appreciate there are still a number to come 
of the employee representatives, and so we will try to conduct such items of business 
in the early part of the session so as to minimize any lost motions subsequently. 


First of all, in attempting to recall all of the conversations, comments, etc., 
which have subsequently provided the basis for the transcript, I believe Mrs. Jense) 
has been able to pick up without too mech difficulty the commentary of all people 
except Mr. Knowles, and we will have to remind Mr. Knowles again to perhaps face the 
microphone when he comments because his voice is low and he tends to speak to me 
rather than to it, so if you will just help me to remind him that it will be helpful 
in picking up his comments to speak louder and direct his comments to the center of 
the table. 


Mr. Liddell: It might be a good idea to consider suggesting Mr. Knowles sit closer 
to the microphone and then those who have voices that carry - 


Chairman: This is a good suggestion, Mr. Liddell. It has already been taken care 
of, Another item, you will recall at the end of our second meeting the question was 
raised concerning the possibility of our meeting occasionally in the South, and I 
pointed out that it would be desirable to know how much it was going to cost to 
bring the group together here with the staff, or subsequently to bring the group 
together in Los Angeles and move the staff down there. The first meeting here, in 


terms of expense, cost us $78.67. The second meeting here cost us $352.6, and 
there «were two members absent. The estimate for the wage board members for a meet~ 
ing in Los Angeles is $765. and it would cost us $150. to move three of the staff 
down there for such a meeting. 


Mr. Pilibos: You mean $765, plus $150? 


Chairman: Right, or a total of $915. for a meeting in Los Angeles versus less than 
$500. for a meeting here, so I am inclined on the basis that we are doing very well 
here, unless there is some major consideration develops, to continue to hold our 
meetings in San Francisco, 


Mrs. Frye: Did they do any estimating of what it would cost to hold them in Fresno, 
which would be a little bit more centrally located between the two? 


Chairman: No, this was a comparison of the Los Angeles and San Francisco meeting 
areas, and this was what we agreed, that if we would meet in the south it would be 
Los Angeles, and that if we were to meet in the north it would be San Francisco. 


Mrs. Frye: Is there any possibility, though, of finding out what it would cost to 
meet in the middle, such as Fresno? 


Chairman: I think this is a possibility if the board thinks it would be helpful 
o do this, We still have the cost of transporting the staff to wherever we go. 


Mr. Pilibos: The cost of transporting the staff is $150. Is that right? 
Chairman: To Los Angeles. 


Mr. Pilibos: So it would probably be fair to assume that it wouldn't cost any 
more than $150. to transport the staff if we held it in Fresno. 


Chairman: Correct. 


Mr. Pilibos: Now Dick Markarian is from Fresno, and Hector is from Fresno or near 
ite 


Chairman: I have the locations right here. Hector is from Sanger, I am from 
Berkeley, Mike is from Sacramento, Mrs. Frye from Yuba City, Mr. Gerdts from San 
Jose, Mrs. Hardeman from Salinas, Mrs. Huerta from Stockton, Mr. Johnson from 
Watsonville, Mr. Knowles from Los Angeles, Mr. liddell from Fresno, Mr. Markarian 
from Fresno, Mr. Ollman from Los Angeles, Mr. Pilibos from Fresno, Mr. Singer from 
Claremont, Mr. Smith from Monterey Park although I believe he says Stockton is 
where he comes from more often. 


Mr. Pilibos: He is closer to the Fresno area, I believe. Mr. Singer, can you come 
peas Ulead ; ; 
into Fresno any easier than you could in here, or Los Angeles? 


Mr. Singer: Oh, I can make it, it wouldn't be any easier. 


Chairman: Mr. Thornburg is from Holtville, and Mrs. Walker from Modesto. We have 
four in the Fresno area. 


Mr. Pilibos: The point I was attempting to make is three from the Fresno area. 


We are running into harvest and the next meeting I won't be able to attend, I don't 
believe, if it is either Los Angeles or San Francisco, and I know Dick Markarian 
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is in the same position, That is why he is not here today, he has started on pota- 
toes today. I don't know that he wouldn't be able to come next time, when I talked 
with him he didn't know, but he is in a harvest anyway, I don't know whether he 
will be unable to attend the next one or not, but he did make an indication the 
last time, that Fresno would be some easier for him. Now whether that wants to be 
considered or not, I don't know. It is up to the Chairman. 


Mr. Thornburg: To the extent that there are members of the board south of Fresno, 
the traveling expenses would be reduced by the distance that Fresno lies south of 
San Francisco. 


Chairman: I have no objection to the group meeting in Fresno. 


Mrs. Hardeman: It would be easier for me to travel to Fresno from Salinas. 


Chairman: Let me just run through these. We know that Mr, Abeytia could make 
Fresno easily because he is in Sanger. I will have no problem going to Fresno. 
Mr. Elorduy? 


Mr, Elorduy: I don't see any particular problem, 
Chairman: Mrs. Frye? 


Mrs. ee It is a little more driving time, that's all. I don't think that I 
shou e given any preferential treatment, being from the north. 


Chairman: Mr. Gerdts? 
Mr, Gerdts: It wouldn't make any difference. 


Chairman: Mrs. Hardeman? You indicated it would be easier to get to Fresno. 
Mrs. Huerta? Certainly about even Stephen, I suppose, from Stockton, from Stockton 
to Fresno either by car or by flight. How about you, Mr. Johnson? 


Mr. Johnson: It is immaterial to me. 


Chairman: Mr. Knowles from Los Angeles north, it certainly wouldn't cost as much 
in transportation. Mr. Liddell and Mr. Markarian have no problem on that score, 
Mr. Ollman generally coming into Fresno from Los Angeles, flying in wouldn't 
constitute a problem. lir, Pilibos would be on home ground. Mr. Singer? 


Mr. Singer: No objection, 


Chairman: Mr. Smith, he would either be coming from the south or Stockton, 
Mr. Thorburg would be just that much closer, Mrs. Walker from Modesto certainly 
doesn't produce a problem, 


ir. Thornburg: Mr. Chairman, as far as I am personally concerned, I have no 
objection to continuing to come to San Francisco, I wanted to mention that because 
a day is used regardless, as far as I am concerned. I would come up in the evening 
and get home in the evening so a day would be used also in Fresno. Of course, I 
would have a couple of hours maybe to get things operating there that I don't have 
being here overnight, but if it is desirable to continue to hold the meetings in 
San Francisco, I have no objections to that either, 


Chairman: As far as I am concerned, it is a matter of convenience to the board. 
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Mr. Thornburg: Mr. Chairman, this wasn't a permanent thing, having it in Fresno, 
was 10% 


Chairman: No. 


lir. Thornburg: Because actually the plane service going into Fresno is pretty 
Limited, the nice thing about coming to San Francisco they are available all day 
and all night, and I think you have got probably one or two flights into Fresno, 
so if you miss those you are stuck. 


Chairman: Mrs. Huerta, we were discussing the possibilities of a meeting of the 
Doard at one time or another in Fresno. I had the Industrial Welfare Commission 
develop figures on the cost of our meeting here versus Los Angeles, and the figures 
that I have - our first meeting cost us $78.67 here; the second meeting cost 
$352.6, and it is estimated that a meeting in Los Angeles, exclusive of staff, 
would cost $765, to which we add $150. for the staff down and back, which brings it 
to $915. versus about $500. for meeting here in San Francisco, so I think from the 
point of view of economy, San Francisco is preferable unless some unique cause 
develops to go south, Then the question was raised about the possibility of meetin; 
in Fresno, since a number of the people are in the midst of the harvest season and 
do we are considering whether it would facilitate matters to meet there. Offhand 
it would seem that people could get into Fresno fairly easily, although probably 
not as easy to make arrangements for a flight in the morning or out at night if 
they were traveling by air. If it is the wish of the board, we can take a look at 
this matter of the cost for a meeting in Fresno. 


Mr. Pilibos: Mr. Chairman, is it the intent of the board to meet for the next 


meeting 1n Fresno? 


Chairman: No, I am simply suggesting that we develop information, and if in the 
course of the day it becomes apparent that such would be desirable, so be it; other- 
wise we will - 


Mr. Pilibos: It will probably be determined some time today as to whether or not 
we meet 1n Fresno then, Is that it? 


Chairman: That is correct. I would also like to comment that I have been con- 
cerned, and others have been too, about the period in which the activities of the 
Wage Board are official. We were appointed by the Commission, and the question has 
been raised as to when our responsibility runs out, if it does, particularly if 
findings from this board should subsequently be attacked because they were gathered 
during a period in which the Wage Board was not in force, from the legal point of 
view. This is particularly of comcern to the people in the Industrial Welfare 
Commission, if findings went together to provide the basis for the writing of a 
wage order and then it became a point of argument for certain legal attacks in the 
event it was questioned. In this regard I have obtained the following information. 


The Commission appointed this board to do a job, and we are essentially official 
at all times. They will wait to hear from us insofar as producing information to 
become tie basis for an appropriate wage order. ‘The problem arises in working this 
out through the State Personnel Board for the financing of such an activity, and 
in this regard we were initially set up on the basis of a thirty-day appointment. 
It became apparent at the outset that this would not work out satisfactorily inso- 
far as the financing of your participation on the board, so this was extended 
another thirty days. In a more recent commnication, dated May 9, an effort has 
been made to set this board up on a work day basis. In other words, we are paid 
by the day, and it is not confined to a thirty day period, but they have agreed to 
set it up on this work day basis through August, Now I know that if it is going 
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to be necessary for us to continue beyond August, we can apply for an extension 

to the State Personnel Board at that time, but I would point up the desirability 
of attempting to bring this matter to a close as expeditiously as possible, on the 
other hand in no way, shape, or fashion in a way that would detract from the good 
effort that has already been put into it, and which we expect the board will 
contime to put into it, so somewhere between the notion of trying to bring this 
thing to a conclusion some time in August, the necessity of doing a good job will 
determine whether we have to extend this personnel board authorization or not, 

As far as the Commission is concerned, they have asked us to do a job, and will 
wait until we get it done. 


The summary of the second meeting was mailed to you, and then in line with the 
request of the board a transcript of the second meeting was also mailed you, and 
this morning there was put at your place a transcript of the first meeting, so the 
Commission or the Industrial Welfare Department has provided the transcripts which 
you requested of the two meetings. 


I was asked, if you have occasion to recall either the substance of the transcript 
or the summary of the meeting, to bring together information on the cost of meeting 
north and south, which we have already discussed, Also to see to it that informa~ 
tion was produced concerning any rules or regulations pertaining to the handling 

of hazardous chemicals by women and children, and you have had put at your place 
this morning information - it is now being put at your place = comments on the 
handling of hazardous chemicals by minors, and an opinion of the Industrial Hygiene 
Engineer, Mr. Henry R, James, as well as a suggested statement from Mr. Thomas Ne 
Saunders, Chief of the Industrial Safety Division, for a suggested wording of a 
wage order relating to the handling of such materials by minors. Also a statement 
from Mr. Arywitz, Labor Commissioner, which cites the California Labor Code as it 
pertains to the handling of such materials by minors under the age of 16, and then 
from Mr. Gershenson some statistical information on the extent of injuries suffered 
by minors, which information we can consider as we get into this matter of safety 
in subsequent discussions today. 


Questions were also raised concerning the development of figures that are presented 
in the wage order from which we are working, No. 8-57, Section 10 on Meals and 
Lodgings You will recall that during our second meeting Section 10 was discussed 
and questions were raised concerning this statement - "when meals or lodging are 
furnished by the employer as part of the minimum wage, they may not be evaluated 
in excess of the following! = It goes on to state “room occupied alone $5 per 
week, room shared { per week, apartment 2/3 of the ordinary rental value, and 

in no event more than 86 per month. Meals: breakfast hO cents, lunch 65 cents, 
dinner 95 cents. Deductions may not be made for meals not eaten and shall be made 
only for bona fide meals consistent with employee's work shift." 


The Welfare Department hrought together information, which is now being passed out 
to you, in which the history of meal values as well as the cost of rooms and shared 
rooms during the period of 1919 to 1957 are noted, followed by statements from 
various reports of the Industrial Welfare Commission which indicate changes in 
values for meals, and the basis for arriving at the various figures. If you will 
look at page 3, you will find a meeting of the Industrial Welfare Commission 

No. 577, in the minutes there is a statement there on Meals and Lodging. ‘Then on 
page h,you will recall that the Wage Board requested that information be developed 
for the sites at which the hearings were held by the Industrial Welfare Commission 
pursuant to setting up this wage board, and an effort to arrive at the cost of 
food per month at those 8 locations. On page you will find the cost of food per 
month based upon a standard diet, so that these figures have been developed for 
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the same commodities in Fresno, Imperial, Kern, etc. These figures, with the 
exception of the Imperial El Centro figures which were priced in November 1958, were 
priced in November 1959, and the comments indicate how these prices were arrived at, 
both for the food budget and the housing ceiling, so that in this second packet of 
information you have the material developed by the Department in an effort to 
support the information set forth in paragraph 10 of the Wage Order No. 8-574 


With this information before you and as background for our discussion today, I would 
like to return to Item 10 of the wage order, which is the one which we held in 
abeyance pending production of this information. It might be helpful to you if I 
read from page 3 of the supporting material that was developed on meals and lodging - 
"The Commission noted that the value of room occupied alone for one week was approxi- 
mately 11% of the minimum wage for one week, and that the value of the room shared 
for one week was approximately 8% of the minimum wage for one week. It was con- 
cluded that the value for the room occupied alone should be $5. per week, and the 
room shared should be $. per week, values which are respectively approximately 

10% and 8% of $8. per week. In examining the value to be allowed for an apartment, 
the Commission found that the rate in the present orders amounts to as high as 55% 
of the minim wage. This figure is too high a percentage of the minimum to be 
allowed as apartment value. It was the conclusion, therefore, that the value of 

the apartment should not be raised. In setting the value of meals in the past, the 
Commission has allowed 25% of the minimum wage per day for three meals. The value 

of meals was therefore set at 0 cents for breakfast, 65 cents for lunch, and 95 
cents for dinner, a total of $2. per day, or 25% of 8.00." 


Mr. Liddell: What minimum wage are they referring to here? 


Chairman: Well it indicated $8. per week, which would be presumably (1. per hour. 


Mrs. Hardeman: Aren't they referring to the minimum wages on these other orders 
that are already in effect? 


Chairman: That is correct. Well, this is the background for the figures that are 
cited in Item 10, and for which questions were raised concerning the appropriate- 
ness of them. Does anyone have any questions about the suitability of them? 


Mr. Elorduy: well it seems to me that if we are going to apply the same form of 
percentage,then we must arrive first at what our minimum wage vote is going to be, 
if we are going to follow this type of percentage. 


Mrs. Hardeman: I personally don't see how you can figure a percentage until we 
arrive at a wage, 


Chairman: Frankly I don't see what relevance the minimum wage has to arriving at 
this because when I go to rent a house or take a room some place nobody asks me how 
much I am making, 


Mrs. Hardeman: That's true, but if the housing was included in a wage eeee 


Chairman: If one is going to percentages, but here we simply say so much is 
allowed for a room occupied alone per week, and I don't see that it makes much 
difference whether in making that allowance one makes #0 per week or $60 per week. 
Apparently there is so much cost associated with a room, and while they go back in 
these wage orders and talk about percentages, I would be inclined to believe that 
you people, on the basis of the information at hand - costs of rooms that have been 
produced here = here are housing ceilings per month. In Fresno it is $0 and in 
Imperial $2, the figure moves up and down with a high in Santa Clara of $65, at 
least in the eight sites that were specifically noted, 
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Mr. Pilibos: I want to know whether my thinking is in the right channel here, 
First off, are we speaking now about meals and lodging that is furnished as part of 
a minimum wage for women and minors? 


Chairman: That is correct. 


Mr. Pilibos: I thought that was where we were supposed to be going, and from what 
ave been able to find out,the part of the area that I have been looking at, I 
didn't find any employment in our area where the meals and lodging were furnished 
to women and minors, and I would like to know is there anything that I can find 
out as to how this was arrived at, where this information was gotten in Fresno. 


Chairman: From the welfare agencies, and I can give you some information - 


Mr, Pilibos: Well, wait a minute. The welfare agencies of Fresno County? Is that 


what this means? 


Chairman: Aid to needy children, cost schedules for family budgets, issued 
December 1959, I have one here that covers pricing group , This particular publi- 
cation does not cover Fresno, Mr. Pilibos, This is a sample, though, of the kind 

of information from which these figures were developed. 


Mr. Pilibos: Well, here in Fresno on 10, it says a girl 13 to 17 years old, $2.60, 
now does that mean? 


Chairman: Per month for foods 


Mr. Pilibos: For food. Now then 440. for housing for a girl 13 to 17. 


Chairman: Right, housing ceiling. 


Mr. Pilibos: Housing ceiling. Well now, am I supposed to look at this and determine 
Whether this is in line with employers, agricultural employers, in my areas that are 
charging for housing and food in agriculture, and see if these are the values that 
they are placing on it? 


Chairman: No, I think this is simply a guide. This indicates what Fresno County 
is providing via the welfare program for aid to needy children, and this simply 
indicates to you what one agency suggests should be the allowances for people. 


Mrs. Huerta: I know in King County they have a_ set ceiling on the aid to needy 
Childrens in other words, they tell the people that we don't like to rent anything 
at more than #0 per month because this is all that you are going to get, so there- 
fore if they rent anything above that, then it will have to come out of their food 
allowance or some other allowance, and they are more or less told to keep within 
this budget. I am wondering now, aside from that point, I think we have to look at 
farm housing in a different light. For one thing, the type of housing that is 
rented to agricultural workers would not be easily marketable on the real estate 
market as rental value. You wouldn't get just anyone to rent a house that is out 
on an island, or out in the country, or in a labor camp, You have to look at these 
values, I think, a little differently, and also I think you have to consider the 
fact that many times, especially where you have migrant workers that are going to 
be housed in say some prune orchard or some place like that, this is actually 
costing the family more, or the worker more to move into that area and to work, and 
so I am wondering if at this stage we shouldn't start really looking at the thing 
the way it is, and start thinking of even allowing the subsistence of some types 
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of people who have to go from one area into another to work as they do in construc- 
tion or other similar seasonal occupations, 


Chairman: Could you tell me, Mrs. Huerta, if there are any employment arrangements 
in which allowances for food and lodging are made for women and children in agricul- 
ture in California? 


Mrs. Huerta: Wot at the present there aren't, I am sure. In fact right now the 
way it is they are actually being deducted, and I know of one place that I have 
knowledge of where the pay rate is 15¢ an hour less because lodging is provided, 
and the lodging is war-time housing, temporary five~year housing that was put up 
during the war, There are quite a few families - it is a labor camp = and instead 
of being paid the prevailing rate of 1.00 an hour they are being paid 15¢ less, 
which would be 85¢ an hour, say for weeding and hoeing and things like that, and 
for Caterpillar driving and tractor driving they are being paid 1.00 an hour 
instead of the going, I think some of them $1.15 to $1.25 to $1.50 per hour. This, 
however, applies to all the family. Now they work 6 days a week, sometimes 7 days, 
and I think you would find that it totals up to about $0. a month for one person, 
and more if you have other people in the family working. 


Chairman: ‘his 15¢ that is deducted provides what? 
Mrs.Huerta: This is for the lodging,.It is for housing, and utilities are included. 


Chairman: So that on this basis at 15¢ an hour and they work 8 hours, is (1.20 
during the day, this would be for an 8 hour day - 15¢ an hour. 


Mrs. Huerta: A 10 hour day, I think, is the usual farm day doing seasonal work. 
Chairman: On either basis it is 15¢ an hour that is being deducted according to 


your indications, which would mean anywhere from 11.20 to $1.50 per day, depending 
upon the length of the day. How many days would they work? 


Mrs, Huerta: They usually work 6 days, sometimes 7. It all depends on what they 
are doing, but they usually work 6 days. 


Chairman: And so in this instance they are deducting somewhere in the neighborhood 
of 10.50, if it is 10 hours and 6 days. No, it is $9.00 on that basis, $9.00 per 
week for a house plus utilities. Is that correct? And what we have been talking 
about here is not ‘5.00 per week for a room. 

Mr. Pilibos: Now is anything other than lodging furnished with this place? 

irs. Huerta: No, the meals are not furnished. 

Mr, Pilibos: Is it furnished with beds? 

Mrs. Huerta: No, unfurnished. 

Mr, Pilibos: How about utilities? 

Mrs. Huerta: The utilities are paid. 

Mr. Gerdts: If they don't work then do they leave the building or do they pay rent 
then, or supposing they work on one crop for let's say for three or four weeks and 
they put in the hours you say, naturally there is that deduction. But supposing 


they don't work the next two weeks and then go into the next cycle of crops, do 
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they pay during that interim? 


Mrs. Huerta: Well, what they usually do - this is one grower and he has a specialty 
crop so he has people that he keeps on all year around and those people live there 
all the year around and work at doing different things, and then when he has the big 
part of the season he has more people, but if the people are not occupied they are 
not kept, they are laid off, You have to work there to live there and if he doesn't 
need you, you are laid off the job. 


Mr. Pilibos: Are you asked to move? 


Mrs. Huerta: It is a company camp and you can't live there unless you work there. 


Chairman: What happens during the days, say something comes up during the course 
of a week where they don't put in their 10 hours during that particular day? 


Mrs Huerta: During the winter months they weren't putting in 10 hours, they were 
putting in about 5 hours or 6 hours. Now at this time they are actually working 
7 days a week..- 


Mr. Pilibos: Well maybe we can have some better criterion of what kind of an opera- 
tion we are speaking about if you will tell us what kind of a crop you are speaking 
about. 


Mrs.Huerta: He has fruit orchards. 
Mr. Pilibos: What kind of fruit? 


Mrs. Huerta: Apricots and peaches. You see during the winter months he uses some 
of the people to do pruning work and they do other things. 


Mr. Gerdts: In what area is that, on account of the climatic conditions? If it 
was in our apricot and prune orchards, there would be sometimes a week and a half 
when there wouldn't be a man go in the orchards. We don't take anyone out of the 
housing then. 


Mrs.Huerta: Well they do in this camp, they do because I happened to be working 
with these people and the camp was practically empty; that was the end of January, 


Mr. Gerdts: You mean that if rain comes along amounting to an inch or an inch and 
@ half, to get down to something specific, then the farmer goes out and says you 
move out for 5 days because by that time it will be dry enough for you to go back 
to work. Don't he leave them stay there during those 5 days until it dries up? 


Mrs. Huerta: I think they usually try to find various kinds of employment. I don't 
think it would ever rain that steady so they would be a whole week without employment 


Chairman: I think what we are concerned about, Mrs. Huerta, is this. You under- 
Stand what we are concerned about. It is hard for me, and I think anyone else, to 
picture someone coming in and we will say they are in company housing. ‘They move 
in on Monday preparatory to taking up residence there and working in the orchards, 
and then along about Wednesday something comes up that they are not able to work 

out in the orchards. We are not clear as to whether the supervisor then goes around 
and says, well now you move out tomorrow because you are not working today. They 
must occupy these things at least a week at a time, or a month at a time,or some 
such basis as that. 


Mrs. Huerta: Probably longer than that, because the grower. can estimate more or 
less what his labor force is. I mean how large a labor force he will need. He 
has had this place for years and years. 


Chairman: A deduction is made then for the housing on a weekly basis or a monthly 
asis? 


Mrs. Huerta: It is made on an hourly basis, - this is the way it happens - 


Chairman: Excuse me, let me ask that question again. Is the deduction for the 
house made on the basis that they will occupy it a week. I don't care how they 
pull it out of his pay, I am interested in, is it expected that they shall be there 
by the week, or by the month, or by the day? 


Mrs. Huerta: I think you will fiind it common in lots of places where housing is 
furnished, the people don't know how much rent they are paying. You are not told 
you are going to be charged $30. a month, $0. a month, or $50 a month. You are 
told you are going to get paid so much an hour, or so much a month if you are ona 
monthly basis, and we are giving you the house. 


Chairman: I see. How long are they given the house for, without interruption? 
Mrs. Huerta: Some people that I know have lived on some places for years and 
years. Some of them live two or three years and then eventually leave, but the 
people that I am speaking about have no conception at all of how much monthly rent 
they are paying, In other words, this is sort of a token, you come to work for us 
and you get the housing, so when you look at what they are actually getting paid, 
that is where it starts to come out. 


Mr. Pilibos: Mrs. Huerta, when this house is vacated because there is no work for 
these people, is the house then subsequently rented to another tenant for a cash 
rental? 

lirs. duerta: No. 


Mr. Pilibos: Then the rental that is charged for the house that is deducted from 
the pay, is this predicated on the hourly basis of pay? 


Mrs. Huerta: This would be for us to determine. 


Mr, Pilibos: No, I mean in this one that you were speaking about, that you say 
you Know about. How was that one determined? 


Mrs. Huerta: The people have no idea how much they are paying for rent. 


Mr. Pilibos: Well, do you have an idea of how much? 


Mrs. Huerta: The only way that I have an idea is the way that I explained it to 
you. i was trying to figure about how many hours they are working, trying to deter- 
mine approximately how much less than the prevailing wage the people are receiving. 
There is no way that you can determine how much rent they are paying. 


ir. Pilibos: Then it would be on an hourly basis, and in the instance that you 
speak of, it was 15¢ an hour. Now if they work 25 hours that week it would be 
25 x 15 for the rental that was deducted for however many work hours there were 
out of this one house, and then at the time that his house is not occupied, this 
specific one that you know of that I am speaking about, the balance of the year or 
whatever time that this house is not occupied, it is not rented to anyone for cash 
compensation? 
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Mrs. Huerta: No. 


Mr. Thornburg: You stated also, Mrs. Huerta, that during the winter time the 
employees were down to maybe 5 or 6 hours a day, so that this method of deduction 
for housing,by being deducted per hour,is a way of reducing the cost of housing 
when the work is slim, and increasing it when more hours are put in, and therefore 
I think we should look at the cost of the housing on an average cost on a year 
around basis for what is received for the house for the family, should they stay in 
there all the time. 


Mrs. Huerta: I agree with you. I think that this is the only way you can determine 
what their rent actually is. I might add that this housing in this camp that I am 
speaking about, the same housing rents in the city of Stockton for $29. per month ~ 
the same type of housing - sometimes less than that, $21. per month, 


Mr. Abeytia: Mr. Chairman, I believe that what we are trying to arrive at - I think 
Mrs. Huerta was trying to bring this out, that there is no statement made to the 
people coming in to work, "we are going to deduct 15¢ an hour." In other words, 
this is a prune orchard now, and I come there, and I am told there is this house. 
Now this is a one-room or two-room shack, and I have 2 or 3 children, and my wife. 
This will be about 5 people living in a two room shack for a period of about ) to 
6 weeks, There is no statement made that you are going to be deducted. However, 
I find that my pay, as far as I know, the wages are not going to be any lower for 
me than for anybody else. I am not told that I am being charged for this shack, 

I am only told that there is this housing available. Now in the end, assuming that 
this is an hourly wage, we will take it on an hourly wage basis, now at the end of 
the day I find that I have worked 10 hours and my children have perhaps worked 5 or 
6 hours, my wife has also worked 10 hours, so we have put in maybe O man hours, 
and this is what is in lieu of pay - not for one man for those 2 rooms. It would 
be, if I worked 10 hours and they took 15¢, that would be $1.50 in lieu of payment , 
but they are taking from my wife, from my children, and from myself at the same 
time, and I think if we get on that kind of a track we are going to be all wrong, 
because we are going to find out that they are deducting, or say this agreement 
that exists is so silent. I have never heard anybody say, "I am going to take 
money from your pay", it is just that this house is here and you can use it, but 
somebody else coming in I know is getting 10¢ to 15¢ to 20¢ an hour more, 


Mir, Pilibos: I want to refer to Hector's statement about nothing is said about the 
value of the housing that is furnished, or is to be furnished, and that the deduction 
is taken per hour out of every individual that works out of that house. Is that 
right? 


Mr. Pilibos: Where does this take place? 


Mr. Abeytia: I have a specific case in Santa Clara County where they were paid 
10¢ an hour less than people coming in to the warehouse. 


Mr. Pilibos: Now were these women and minors? 


Mr, Abeytia: There was - let's see - there was Ruthie, Ernie, Eddy, and Johnie, 
all minors, and the man and wife - there were 6 people. 


Mr. Pilibos: And 6 people were employed out of this one family? This is itinerant 
work? 


Mr. Abeytia: Yes, they were coming just for the harvest. They were coming from 
Sanger to outside of Los Gatos, that area, 


tir. Pilibos: They were picking in the Los Gatos area, The reason I ask is that in 
my area Il have been unable to find where meals and lodging were furnished to women 
and minors in agriculture, and in trying to arrive at a value for this, you see, 
that is why I am asking these specific questions because I would like to know. 

I made some diligent inquiries in our area to find out whether any of the operators, 
any of the farmers, furnished housing as such, and lodging and food as such, and 
what the value of this was and how they arrived at it, so I would like to know of 
this instance, and if there are any others where this takes place, because I do 
know that for adults in agriculture, such as you brought up for tractor drivers, 

we hire a man by the hour but actually he is a permanent employee. He works from 
month to month, and goes on into the years. There are times when he can't work but 
nobody says to him to move out. He doesn't intend to move out, and we don't intend 
to move him out, but he is not hired on that basis, We try to tailor the housing 
facility that is available to this man, to be commensurate with the family that he 
has, so if he has four children he has a facility that is big enough that he can 
put his children in it. If, during the season these children work in agriculture, 
I have yet to find an instance where an amount of hourly pay is deducted for this 
housing that is furnished this man. 


Mrs, Huerta: You understand that there is actually no clear-cut deduction. I mean 
they don't receive a pay check saying so much was deducted for housing. 


Mr. Pilibos: Well they would certainly ask if it was, because obviously everybody 
that is working there is not housed there, and if I am paying one by check and they 
all work the same hours, and one ends up with less money than another one, the 
obvious inquiry is, why am I shorted on my pay check? 


Mrs. Huerta: I might mention another thing that is very common in asparagus in 
San Joaquin County, and they can do this in places where Mexican Nationals are not 
hired. If you do not live in the camp you just do not work. In other words you 
have to live in this labor camp or else you just don't work there. It is a condi- 
tion of employment, and one of the very largest growers who I have had the oppor-= 
tunity to be employed by in San Joaquin Valley made this a condition of employment. 


Mr. Pilibos: Now is this the labor camp you speak of, a separate labor camp as 
such, or is it one that is owned by the employer and he houses his men there? 


Mrs. Huerta: These are two different things. ‘The first one that I was speaking 
about is the labor camp that houses families. The second one that I am speaking 
about is one that houses both families and have separate camps which are strictly 
for single men, 


Mr. Pilibos: Who owns these facilities? 

Mrs. Huerta: The growers. 

Mr. Pilibos: In both instances the grower owns the facilities, and the condition 
imposed by the grower is that they must live in these or else he won't hire them, 
so that everybody that he hires must live in his facilities, is that right? 

Mrs. Huerta: Yes sir, and this is the reason a lot of people will not work for 


that grower. If you have a family in the city, you don't care to be paying board. 
There are minors that are employed that are paying board, that is, they are paying 
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$1.75 or 31.50 per day where they have lodging, - well the lodging is actually 
furnished also but they are not openly deducting for it - they just charge for the 
meals, but you do have places where you have full families which are working such 
as in many of the fruits and they are being deducted in these subtle ways, The 
family is not being furnished meals, just furnished lodging, where you have people 
in labor camps who are actually being deducted for their board, for their meals, 
and then their lodging is supposed to be furnished free, 


Mr. Pilibos: I don't like to have creep into this discussion the innuendo that 
this is done surreptitiously because I, for one, am trying to find out if it is 
done, how it is done, and what the charge is for it when it is done. I can't 
conceive of a situation where people are working side by side, and one is deducted 
for a supposed service, or something that you did for them, and the other one is 
not, and that one won't know what the charge is, because obviously they should ask 
and it should be given to them, even prior to the time that they are paid. 


Mr, Gerdts: Along the same line as the previous speaker, and as Hector brought 
out here, 1. con't like the thought that we are picturing, that is - I think he 
used the word - a silent deduction. Now that might be in the specific case that 
you are speaking of, but I know it is a general practice in the same area which 
you refer to, the Los Gatos area, that we have growers that have housing, and I want 
to clarify not shacks necessarily to a large degree. I will even refer to my own 
which have 16-inch center studdings and meet the city of San Jose specifications, 
with 220 - 110 electricity, automatic water heater, and flush toilets, so if we 
are going to talk about specific cases, I think it is good then that we get a 
balance in between, but we have many of our growers who have that arrangement. 
You can live in the facilities we have if you can't find housing, but your return 
by hour or by piece work will be less that your fellow worker since he is driving 
to work and housing himself maybe in an urban town nearby, so it isn't all just 
that they are shacks, and I don't think, as far as I know, that it is silent. It 
is bargaining between the employer and employee. 


Mr. Johnson: I was going to say about the same thing. 


Mr. Abeytia: Now this is what I wanted to be brought out by someone who is actually 
engaged in this. I kept silent because I was told by these people, and I said, 
"what went on." Now, incidentally, from Mr. Gerdts' information, I will accept that 
his quarters are everything he said they were. However, the one I am referring to, 
have no need to exaggerate. 


Chairman: I don't think we are gathered here to discuss the merits of one situation 
and the shortcomings of another. It is apparent that such are the possibilities, 
but what we are trying to arrive at is what should be the situation for a woman and 
a child, and while we are not projecting them into the worst, we should try to draw 
down on what this group of people feels should be the opportunity for women and 
children. Now the fact that what we might feel should be the opportunity might not 
be lived up to subsequently, these are the situations we are going to find, but what 
we are actually here to discuss and to develop, is our best estimate of what should 
be provided women and children, if anything. 


Mr. Pilibos: The thing I was trying to arrive at is where and how is it furnished 
and to what degree. If one-half of 1% of the agricultural labor force in harvesting 
is women and minors in agriculture, and then a fragmentary portion of that is being 
furnished, I think it is a waste of time if we are discussing it. If it is 50% 

of the work force, then I would like to know it, and what I want to give to you is 
this, I tried to find situations in my area where it was furnished and a value 
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given it, and I did not find any as such for women and minors in agriculture, 


Chairman: I would like to ask lrs. Huerta or lr. Abeytia to comment on the propor- 
tion as they see the situation of employees, women and children in agriculture, who 
have in lieu of pay of one kind or another deductions made for food and lodging. 


MrseHuerta: I might say that as far as minors are concerned, and this will be more 
so now in the summertime, those that go out to work in camps will be a large propor- 
tion. As far as family housing is concerned in our county, San Joaquin County, it 
has decreased immensely since the importation of Mexican Nationals. At one time 
this was very prevelant and now every year it becomes less and less. 

Chairman: Would you care to estimate what percentage we are talking about? 

Mrs. Huerta: I had some figures on that and I should have brought them with me y 

and the figures were taken from the Department of Employment; they ran back, I think, 
about 10 years. 

Chairman: Do you recall the order of magnitude? 

Mrssiuerta: I am sorry, I can't. I would like to ask Mr. Gerdts some questions. He 
mentioned something about the people who live in his housing, that they received 

less than the people who have to drive in from town. Is that right? 

ir. Gerdts: That's the bargaining that goes on generally in the area, yes. 

Mrs. Huerta: Now how far is it to the place from town? 

Mr. Gerdts: 356 feet from the city limits of San Jose. 

Mrs. Huerta: And the people live there all the time, I mean while they are working? 


Mr. Gerdts: I have had some of them living there all the time. In other words when 
they were,and when they weren't working. 


MirseHuerta: And how much less do they receive, could you give us an example? This 
is the type of question that I ask the people that I know who are living in this 
type of housing. 


Mr. Gerdts: On our basis over the years it has ranged from 5¢ to 10¢. 


lirse Huerta: And they know this before they move into the housing? 


Mr. Gerdts: That's as I stated for the record - yes, that is part of the bargaining 
and working. 


Mrs. Huerta: 5¢ to 10¢ per hour? 

lr. Gerdts: Yes, but they also live there when they are not working and those 
hours are many more than the hours of working, and usually there are more inhabitant: 
in the house than those that are employed. 

Mr. Thornburg: In other words you might only have the man and wife working, and the 
family would be there, or in some extreme cases the man might be the only bread 
winner in the family, and yet the whole family would stay there. 


Mr. Gerdts: That is many times the case. 
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Mr. Pilibos: What happens to this rate when the piece work rate is in force? There 
is a piece work rate in harvesting in many instances and is there a different piece 
rate for those people that live in the area, live in the facilities, and a different 
piece rate for the itinerant work force? 


Mr, Gerdts: Sometimes. I know some growers that have possibly three rates, those 
that they have to furnish transportation for, those that furnish their own transpor- 
tation, and those that they furnish housing for. I think Hector can substantiate 
this, but they all know it between themselves, and I think the people working in 
agriculture are no different from people working in industry, in which I work too, 
that if you increase one employee's pay, it isn't but 5 mimutes before everybody 
in the plant knows it. 


Mr. Pilibos: Well, that's the way it should be and the fact that they do know is 
good. 


Mr. Singer: I did the same thing as the man from Fresno. I checked into the 
citrus industry and we feel that meals and lodging has nothing to do with us, as 
far as women and children are concerned. We see no position here with citrus. In 
other words we have come to the conclusion that there are certain segments of the 
industry which are not involved in meals and lodging at all, especially when it 
comes to minors and children, I mean minors and women, and I don't know why we are 
spending so much time, because I think we are going to find out it is such a small 
segment of the industry here, and I think it ought to be excluded, or if a certain 
agricultural part needs this in their order, that is fine, but I think we have come 
to the place now where we talked about many occupations and many orders. This is 
one of the situations which actually don't fit into a lot of our different parts 
of agriculture. 


Chairman: I appreciate that this is the effort here and Mr. Pilibos stated it very 
well - to find out whether we are making a mountain out of a mole hill in terms of 
the actual numbers involved. On the other hand, I have found the discussion very 
helpful in letting us know the type of thinking that goes on in people's minds as 
we address ourselves to the problem of women and children in agriculture. We do 
have the situation apparently where there is a deduction per hour from women's and 
children's wages for housing. Possibly it may not be a great percentage of the 
labor force, but we know that this is soe We also recognize from your commentary 
that apparently this isn't a manner that is true with the citrus industry. We 
gather from ilr. Pilibos' comments that at least those people with whom he talked in 
the Fresno area, there isn't much in the way of deductions made for this purpose. 
On the other hand, Mr. Gerdts' comments that such deductions are made in his area, 
and this is the same area that Mrs. Huerta has referred to, as well as Mr. Abeytia, 
and in addition we have learned that not only are they deducting on occasions for 
lodging and meals, but from ir. Gerdts' comments the fact that there is deduction 
for transportation,which is still another item, so I think this is all helpful in 
letting us know what are the possibilities. Now when it comes down to writing 
something or other pertinent to this, either our information will add up to the 
fact that we do not think this constitutes a problem or a need for which a section 
should be written, or we do, and this is the nature of it, so I do not minimize the 
importance of this discussion. We shall soon have to determine to whom it pertains, 
and if it is worthy of inclusion. I would like to come to lir. Abeytia. 


Mr. Abeytia: I would like to say that I believe that Mr. Gerdts' information was 
really helpful to me in really clarifying those three types of deductions that he 
mentioned. Mr. Gerdts mentioned that there is no difference between agricultural 
workers and people working in factories. That is perhaps something else that we 
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could really spend a lot of time on. These people that I talked to were saying, - 
well I shouldn't make the next statement because that would just break it apart, so 
I won't, but what I wanted to say concerning Fresno County is that I found that the 
man with lO acres, 60 acres, and 80 acres, in the Thompson grapes, I find that they 
have one case with two families coming from Cortland over to Sanger, and this is 

an annual thing, and they pay $10 per week, this is for - I mean you could bring 
20 people and pay $10. for a house. This man, the case I am going to cite - I know 
of about 12 cases and they are all about on an even par. This case they have not 
quite the facilities that Mr. Gerdts described in Santa Clara County, but they are 
very adequate facilities. Now going from there, as a matter of fact I picked grapes 
there, I have never used the facilities but I have had access to them, I have seen 
then, and no one told me what they were. 


Chairman: May I ask this, is there any change in the pay for where the housing is 
provided at $10 per week, or does everyone get paid the same, and then - 


Mr. Abeytia: This that I refer to was two families, I think it involved abort 13 
to lj people, all told. 


Chairman: Well do they get the same wage via piece work or hourly wage, and then 
they pay $10 a week for it? 


Mir, Abeytia: Right, it would be just like renting an apartment anywhere. They 
come in and the man seys it is ‘10. 


Chairman: They can pay $10 a week for it or go some place else and pay whatever 
they want to for it. I would like to ask one further question, and this is a point 
that Mr, Pilibos raised that I am not clear about. I am sure that there are situa- 
tions where there is 5¢, 10¢ or 15¢ an hour deduction. He questioned when there 
are piece rates, do they get so much less a box or lug or pail or what have you, 

if housing is furnished? How is it handled if they are on piece rate? 


Mr, Abeytia: I was told that there was, and that it applies to the Los Gatos area. 

I was told that they were receiving less per box than the people who were not living 
there. 

Mr. Pilibos: In other words a fast man pays more rent? 


Mr, Thornburg: That is the way it would work. 


Chairman: If he picked 50 lugs of something and 10¢ was taken on each lug, he 
would be paying $5 for housing, whereas the fellow that only did - 


Mr. Pilibos: This I would like to see. 


Mr. Abeytia: This is why I mentioned that there were 6 people working, and they were 
getting less per box all the way around. If I had been there alone and working on 
the same I would have been paying perhaps #l. per day, but these people by going by 
that rate would have been paying +6. per day for the same - 


Chairman: Again I am brought up on this same situation, of the inequities that are 
available, but at least this points up that if we include in a wage order some 
statement relative to money deducted from wages for lodging, we don't want to get 
caught up in this proposition, because it is certainly grossly unfair that a fast 
worker proceeds to pay more for his housing on this basis for his lodging, than a 
slow one, or if two people occupy a house and are working at the job they pay less 
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for the house than if there was a family of 6 working at it, because this is what 

it really adds up to, and I can see where there would be all kinds of commotion 
develop on this basis. It isn't going to be the basis for anything that we write 
up, so I would like to come right down to brass tacks now, having had this as back- 
ground for discussion, and recognizing the things we should avoid, what do you peopl 
suggest, if anything, in the way - and I will start now first of all with meals, 

We have been talking about the inequities of lodging here. We have right down here 
a total of hO¢ for breakfast, 65¢ for lunch, and 95¢ for dinner. 


ir. Singer: I don't like to interrupt, but I think before you start that I want 
to £0 back to that basic statement which I made before, I don't think we are ready 
to start and concede the fact that meals and lodging should be included in that 
order, and include citrus at this time, I want to make that fact right now, because 
we feel there isn't enough women and children working in our industry to have it 
included in our order. 


firs. Frye: I have been waiting to make my comments, you were all so busy, but I did 
extensive research in Yolo County, in Yuba County, and Sutter County, and I could 
find no camp where they housed women where they deducted for lodging and meals 
because they just simply did not have camps, and they didn't have them for minors, 
We just don't have them, and yet we are the peach bowl of the world in Sutter and 


Yuba Counties. 


Chairman: Now I would like to ask both Mr. Singer and Mrs. Frye, are you prepared 
to suggest then that any wage order should specifically state that no funds shall 
be deducted from wages for lodging or meals for women and children working in 
agriculture? That is what you are suggesting, that you don't know of any situation 
where it exists in your industry, and therefore there would be no need to make 
provisions for meals or lodging. 


Mr. Singer: Mr. Chairman, I want to go back to my original statement. If there 
is a segment in agriculture that uses that, that would be fine, and I am going back 
to the basic thing which we discussed at our first meeting, Maybe we need two 
orders, or maybe we need an expression of another occupation here, but at this time, 
as far as I am concerned and our group is concerned, we feel no need of meals and 
lodging in an order that is affecting the citrus group, and I gathered as much for 
peaches, 


Mir. Frye: Well, no, I didn't state it in that fashion, 


Chairman: No, I asked you if you were prepared to. 


Mrs. Frye: No, I said I could find no camps that were for women or for minors. 
£ could find domestic camps that vary their meals, that vary the prices according 
to how many workers were housed there. You know the more workers you have - 


Chairman: You say you found no ~ 


irs. Frye: No camps where they housed women or minors as such, or as groups. When 
it came to people who had camps or trailer facilities - 


Chairman: The question, of course, is not whether there is any housing as such. 
The question is whether there are any deductions for - 


Mr. Frye: If you find no camps, then how do you have deductions? 
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Chairman; I don't know. I am simply asking that question. Are you aware of any 
grower reducing either the cost per unit piece, or the wage per hour, by an amount 
necessary to provide food or lodging? 


Mrs. Frye: No, I don't, 
Chairman: All right, fair enough. 


Mr, Abeytia: In view of the statements that were made, it seems that Mr. Singer 


anc irs. Frve have stated that they found no evidence of people being housed in 
groups. 


Chairman: No, no deductions for housing or meals. 


Mr, Abeytia: All right, Now why don't we - we know that there isn't enovgh perhaps. 
T investigated a community where all the people living in that area were working in 
agriculture, and we were able to break it down and to find out exactly what they 
were paying for rent, and we found - at least I feel this way - I feel that if we 
take it by what would the average agricultural worker have to pay if he was to rent, 
I think that we could get an average and introduce it that way. 


Mrs. Huerta: As long as we are back to housing, first of all I don't think Mr. 
Singer or Mrs. Frye would have to worry because if the wage order is written and it 
includes the ineals and lodging for minors; if it doesn't apply to your industry, you 
don't have anything to worry about, it doesn't apply, that's all. There is no 
problem, Another thing, I think that we have to go back to Mr. Abeytia's statement. 
It is not, I think, what people are paying, but what the rental value actually shoulc 
be, Again I would like to go back to San Joaquin County where you have many of 
these rental units which are miles away from town and are so deserted and so remote 
that you probably couldn't rent those if you wanted to, I think the people who are 
out there are usually out there acting as caretakers, watchmen, etc., sowe have to 
look at these rental valuss of these apartment houses in a different light than we 
would the ordinary rental value of an urban apartment. 


Mr. Pilibos: In all of this discussion am I right in the conclusion that there has 
Been no evidence presented from any of us that meals have been furnished for women 
and minors in agriculture - meals? 

Mrs. Huerta: Yes, meals are furnished for minors. I don't know whether they are 
furnished for women unless women are cooking in camps, and then they get their meals, 
but they are furnished for minors, and I know right now as of today a lot of minors 
who are working in different camps in San Joaquin County. 


Mr. Pilibos: Where the meals are furnished by the employer and he charges for that, 
and how much is that charge? 


Mrs. Huerta: Well it ranges in various places. If there are ilexican Nationals 
employed where they are also being housed, they charge $1.75. 


Mir. Pilibos: Charging for the minors? 
Mrs. Huerta: That's right, this charge is the same as any adult would be. 


Mr. Pilibos: And where is this? 


Mrs. Huerta: In San Joaquin County. 


Mr, Pilibos: Well now where in San Joaquin County? 


Mrs, Huerta: ‘there are various places. I can give you a few names but I don't think 
that is necessary. 


Mr. Pilibos: Well I would like to know because there may be places that I would like 
to find out about, myself, I haven't found any yet. 


Mrs. Huerta: There are quite a few of them. Lots of minors as soon as they get out 
of school, school closed Friday, a lot of them will go out to the camps and will live 
at a camp - 


Mr, Pilibos: Don't tell me what they will do. 


lirs. Huerta: They have been doing that, Some of them that I spoke to left school 
two weeks ago. 


Mr, Pilibos: Minors are not in school? 


Mrs. Huerta: I know, he left school a month early, He is a 17 year old boy. He left 
school a month early and he has been out working a month in a camp and he is having 
his meals deducted. Not only be, but several of his friends, and this is what they 
do. this is not unusual, this is the common thing. 


Mr. Pilibos: It may be in that place that you are speaking of, but I checked labor 
callps over in our area, and I am on cotton. I haven't found anybody that is fur- 
nishing meals to minors in agriculture in cotton, I didn't find anybody furnishing 
meals to minors in grain which is being harvested now in our area. 


Chairman: I shall have to bring you back to the point. ‘The thing that we are 
concerned about is, when they are - 


Mr. Pilibos: If I can find where they are, then I will try to determine when they 
are and how much it is. 


Chairman: Well this is something we can come to, but I still want you to address 
yourselves to this point, when they are. If they are not furnished, there is no 
problem, but when they are furnished, this is what we are talking about, 


Mr. Singer: We have sat around here I think now for an hour and a half and we 
haven't come up with any percentage at all. 


Chairman: I don't care about the percentage, Mr. Singer, I am interested in finding 
out when it is furnished, what should it be. 


Mr. Pilibos: lr. Chairman, we haven't found out that it has been furnished. 


Chairman: Yes, we have. Mr, Abeytia has indicated and so has Mr. Gerdts that lodgin 
and meals are furnished and there is a deduction made for it. Mr. Abeytia just got 
through saying - 

Mr. Abeytia: Not meals in our case, 


Chairman: All right, Mrs, Huerta has just got through stating {91.75 per day, and 
Mr. Gerdts commented about deduction for housing. 
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Mrs. Huerta: lir. Pilibos, we have a lot of asparagus camps in San Joaquin County 

and these growers prefer to have people live at the camps because you know asparagus 
grows almost over night and a lot of young kids will maybe not even go to school 
from February on just to work in the camp. We have a youth group in our CSO which we 
call the Junion CSO and all of our Junior CSO work at these asparagus camps. 


tir. Pilibos: What is the CSO? 


Mrs. Huerta: Community Service Organization. We have this young group of farm 
workers who will go out and work on asparagus, and what they are doing I think is 
tragic, but this is what they will do and they have to do it because of economic 
circumstances in the family. They will quit school in February, they will start 
going to school four hours a week to satisfy State requirements, and they will go 
out anc live in camps, and this is what happens, so you do have this situation 
existing. I hope that explains it a little bit more. 


Mr. Pilibos: Well it does to this degree, that it indicates to me that in a field 
of operation where I am charged with the responsibility of arriving at a set of 
facts, I would like to have the time and the opportunity to check these facts out, 
and I certainly would like to talk to Mrs. Huerta and, if necessary, I will take 
trips there to see, because if a 16 year old during the school period is being 
employed in agriculture, there are ways of precluding this if the boy ought to be 
in school. 


Mrs. Huerta: Yes, but they satisfy the school authorities by going to school four 
hours a day. Just this last week we had a iweeting with one of the principals in 
Stockton, the Franklin High School, which has a lot of students,about the same prob- 
lem, how to keep these kids in school, and we understand that this is a problem. 


Chairman: I have got a very urgent phone call, I wonder if we might take a 15-min. 
break right now. (tape changed here during coffee break). 


Chairman: We will now come back to order. Mr. Liddell did you have a comment? 


Mr. Liddell: It seems to me that our discussion on this has gotten kind of bogced 
down. I con't know that we arrived at too much of a conclusion, but I presume we 
are going to come up with a wage order here and it doesn't seem to me unreasonable 
that some maximum beyond which employers cannot deduct from wages, is reasonable. 

It seems to me that if a person does provide housing or lodging and food for a 

women or a child, it is no great problem, because I can't feel - = there is no harm 
in it being effective, because if you don't have them it wouldn't apply, and I think 
that as rare as the cases may be, a situation such as Hector describes should be 
protected against happening by this method. Now where there are 6 people in a 
family and they are all contributing 15¢ an hour to the rental of a house, this is 
something that is unfair and should be taken care of, Now this would prevent some- 
thing like that happening. The same thing would be unfair if they were paying so 
mach a box or a basket, they would be paying too much rent, and I think our object 
here should be to try to establish what these figures should be. Now I have never 
employed Mexican Nationals, not that I have anything against them at all, but I 

have been able to get labor otherwise, byt I am under the impression that they charge 
$1.75 a day for meals. I think there has been some change in this lately, but based 
upon this price of $2.00 per day, and the experience the people have had in feeding 
Mexican Nationals, is there anything wrong with a maximum deduction of $2.00 per day 
per person for meals that might be provided in the case of minors and women? 


Chairman: I would like to bring the attention of the board back to the way this 
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thing is set up. I know what has bothered Mr. Singer in this matter is perhaps the 
small percentage, if such a percentage exists, of people who would be caught up in 
deductions of one kind or another. I would like you to address your attention to 
the wording, because Mr. Liddell has pointed out here the perspective that I think 
is aopropriate. If it obtains, these are the conditions that we say should prevail 
as a minimum situation. If an industry isn't paying anything in the way of - or 
deducting anything in the way for meals or lodging, it isn't pertinent. ‘he wording 
here says first of all, "meal means an adequate, well-balanced serving of a variety 
of wholesome, mtritious foods." That is simply defining a meal. "Lodging means 
living accommodations which are adequate, decent, and sanitary according to usual 
and customary standards. Employees shall not be required to share a bed." This is 
simply defining a meal and lodging, Then it goes on to say, "whel meals or lodging 
are furnished by the employer as part of the minimum wage" - this leaves it up to 
the employer, when he decides to furnish meals as part of the minimum wage - this is 
an employer choice - they may not be evaluated in excess of the following. 


Then what we are essentially discussing is what should be the value if an employer 
decides to work out an arrangement with an employee in which he says ~- all right, 

I am going to take so much money out of your pay for the lodging that I am providing 
you, or so much money out of your pay for the meals - if he chooses to do this. 

Then we are proceeding to say,this is how much you can deduct, this is the maximum 
that can be deducted for this purpose. 


Mr. Thornburg: I would like to disagree a little bit here. Can you do such a thing 
Chairman: Sure, a whole lot. 


Mr. Thornburg: I think that we have a meeting of the minds here, but now I think 
it is unfortunate to get on the wrong nomenclature here. We are using this word 
"deduct" too loosely. I think we should turn around and say, "if the employer 
chooses to pay less", in due regard to the lodging and meals that he is furnishing 
as part of the minimum wage. 


Chairman: I see, the way the word "deduction" is used in the order, 


wir. Thornburg: ‘This is where I am disagreeing with you, in that if he pays the 
full minimum wage he may choose to charge more than this, and if the employee 
wants to use the service he can and it might still be deducted from his check, and 
yet not come under these minimums as stated here. In other words the employee may 
say, "well to heck with you, you are charging too much, I am going to bring my 
lunch today," and it is purely permissive as far as the employee is concerned. So 
I object to the use both when Mr. Liddell mentioned it and you mentioned it here, 
of the word "deduct" because the employer might deduct an amount larger than thig, 
whereas if he pays less with the two considered as part of the minimum wage, the 
employee should not be charged more than these amounts. 


Chairman: I agree with your question 100, It is a matter of how you interpreted 
my statement, and I think in your interpretation of it we must be careful in 
setting up any statement which is set up, to avoid the problem that you have raised, 
Mr. Thornburg. 


Mrs.Huerta: I have some statistics here which were gathered by the Department of 
Labor, and these pertain to the feeding of Mexican Nationals, They were accurate 
studies where they had a labor supply, and this study was made in California, 
Arizona, Michigan, and Texas. Now these found that the average cost of feeding 
the workers was {j1.46. However, this bunched together the unsatisfactory and 
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satisfactory meals that were served, I think they range all the way from 78¢ up to 
I guess about ‘1.77, so I think that the $2.00 that is stated in the After Harvest 
Wage Order is a little bit too high, and these statistics are very recent. This 
bulletin was put out January 2, 1959. I am sorry I don't have more copies; this is 
the only copy I have. 


Chairman: Let us come back to ifr, Thornburg's point. It is a matter of sematics 
here of getting this thing worked out, because ifr. Thornburg has in essence not 
taken exception to the notion of paying for lodging, or paying for meals, or some 
appropriate arrangement between the employer and the employee, but he has picked up 
the point that if one proceeds to say you shall not deduct more than that, the kind 
of lodging and the kind of food that the employer is prepared to provide and that 
the employee is prepared to accept, may be far in excess of these things, and to 
put a ceiling on any one of these things isn't what we are after here. We are 
trying to arrive, as I see it, at an appropriate amount in lieu of a minimum wage. 
This is it. We are trying to arrive at an appropriate amount of money for lodging 
or for meals in the case where it is furnished, in lieu of the minimum wage. 


Mr. Thornburg:That would be in lieu of part of the minimum Wage. 


Chairman: Yes, we agree that what we are addressing ourselves to, -we are merely 
concerned about the amount of money for food or for lodging that an employer may 
furnish in lieu of a part of the minimum wage. This is what we are asking. 


Mr. Pilibos: Where would this leave us when an employee wants the house, but does 
not want the food, and if you do have the housing - 


Chairman: This is an employer choice, now. Remember this, there is no requirement 
here whatsoever. The employer if he chooses to provide in lieu of a minimum wage 

so much in the way of housing or so much in the way of food, we are stating how much 
toward the minimum wage he can provide on this account. 


Mr. Pilibos: As a practical proof I want to go just a little further with the 
problem and see how it works. Here is housing that is available. ‘They agree that 
they will charge or deduct $25 per month for the housing, ‘The family moves in and 
there are ) people and there are eating facilities in a cookhouse for a group. 

They can go in there and eat at the rate of say $1.75 per day per person. They say, 
well we don't want to eat over there, we can cook in our quarters here and our food 
won't cost us but il. a day. Now the employer can say, I can't provide facilities 
in this living quarter that would pass the county's requirements for housing with 
cooking facilities, and I am providing a cookhouse over here. I am not making any 
money on this, but it is for your convenience. Now I can't keep this cook and 

this attendant, etc., here for less than $1.75 a meal. Can't you eat over there? 
Well, we don't want the fare that is provided for $1.75, we may want less than that 
or different from that. Now you have a situation where he is going to lose four 
people that he needs in order to maintain the cookhouse. ‘hey are dissatisfied with 
the situation, and out of this melee there are four people thrown out of work and 
what was the reason? The employer forced them to eat at the cookhouse. ‘This isn't 
true at all. He didn't force them to eat in the cookhouse, but if it became an 
impossible choice between eating there or providing facilities, in the rush of 
harvest you can't put these facilities in these places and have them pass. This 

is where we can easily go if we don't watch what we are doing, and I don't want to 
promulgate some rules here that will let this happen, 


Mrs. Huerta: Mr. Pilibos, this happens already doesn't it? 


Mr. Pilibos: How do you think I know? 


Mrs. Huerta: I think this is sort of a problem. A lot of times people don't like 
their cabin or they don't like the food, and they just leave. 


ifr, Pilibos: Well I can see where a person, a husband and wife, can feed themselves 
and three or four adult children, they may be minors, they can feed them for less 
than that on a good balanced diet and don't have to eat in a cookhouse for alel> a 
daye 


Chairman: But in order to run the cookhouse for perhaps a large segment of the 
other employees who choose it, this is the best you can do. I think this is a very 
practical, real situation, and in no way, shape, or fashion suggests lack of under- 
standing on either employee or employer. It is a fact of life. ow I would be 
interested in what the employee people feel about how this situation might be met. 
This represents a real problem, he has housing that he can furnish, the ratter of 
sanitation, the matter of meeting the health requirements such as codes that 

relate to cooking in the facilities. He just hasn't got it there, so this is why 
the cookhouse opportunity is provided. There is a minimum cost in running it, but 
the employee says, "we can do better for less", and so this does bring it down to 

a situation of housing those who can also keep the cookhouse running. 


Mrs. Huerta: I was just going to say that I think in most instances where they do 
have housing for families, they usually try to have some kind of cooking facilities. 
I know some people carry them with them when they have to go to other fields, and 
most of the places which Mr. Pilibos speaks of are places where mostly single men 
lodge. Am I right in this, Mr. Pilibos? I never heard of any places where whole 
families have to eat in a bunkhouse, I mean in a cookhouse, or whatever you want to 
call it. 


Mr. Pilibos: Well, yes, when you say they can be, they should be, they probably 
Will be, we are talking about something not for this year but for ensuing years, 
when you are attempting to raise standards, because obviously there are situations 
where it is required, It may be the meals that they get for themselves are not 
adequate or nutritious meals as provided under the regimentation and the scrutiny 
of a balanced meal, or dietician, but they would get better food for the same amount 
pf ,pmeu. Vhere is going to be an educational process take place here, but the 
primary factor that I was concerned with is that Fresno County has recently adopted 
a building code that is as stringent as any city building code in the State of 
California. I am not saying they were wrong in doing it, but the consequences of 
it are going to be such that what was a permissible housing facility which incorpo- 
rated cooking facilities with it and met the requirements before, is not going to 
be true from now on, Consequently a man that thought he had housing to provide 
for families during harvest is going to find that there is no vent in this room, 
that the electrical wiring is not proper, that the flooring is not right, that the 
window areas are not big enough to allow gases to escape, that the area where they 
kept their vegetables and produce is not right. These things are going to have to 
be corrected, anc they are going to have to be corrected to house a family for a 
period of maybe a month, and the other 11 months they are going to have to be 
either kept in repair so they can be reoccupied, or they are not going to meet the 
requirements. Now these are the facts. How are we going to face them? I don't 
know, but I know that if by just upsetting the balance and not leaving an avenue 
of how to correct it, is wrong. 


Mrs. Huerta: It seems to me that we should not think of a family with 6 or 7 
children, taking them all in and having them all eat three meals at ple75 a day. 


Mr. Pilibos: No, but there may be a 16, a 19, 18, or 17-year old growing adult, 
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They eat good, they earn their way, they are the kind of labor we want because this 
prevents - you are giving them a job, you are keeping them out of delinquency. 
They are working during harvest. I presume that this is what we intend and want for 
them to be able to do, and with this we want them properly fed. Now if facilities 
are there to feed them, we want them to be able to use them, but either way they 
have their election, ‘he cookhouse is here if they can use it, or they can eat in 
the facilities we provide for their lodging if we can make it so that they can use 
it that way. They are not going to trapse in there with 4 and 5 and 6 year old 
little kids and pay $1.75. We don't want to be ridiculous in our contention, but 
we also don't want to close our eyes to the fact that if I am furnsihing an eating 
facility, and the election is with the two trying to get along, I need his labor, 
he needs my facility, I want to provide it, whether it is in a house or whether it 
is in a camp. He says, "I would rather eat in the house and cook in the house, I 
can save more money." Fine, but I can't put a stove in there, I can't vent the 
ceiling, I can't reorganize the rooms. What do I do? I have to either say, "you 
are going to eat here or you are going to have to get out", and get somebody else 
in here who will use this. Then I am charged with this, he didn't give me work 
because I wouldn't eat in his cookhouse, That is not true. 


Mr. Thornburg: I think this happens to workers in all walks of life every day. 
They find the job is too far away from the home, or it is inconvenient for them to 
go around the corner, they just don't take it. I don't think we need to limit 
this thing and say that just because a man comes and asks, he misses a chance that 
everyone takes every day. 


lir. Pilibos: No, not in the same light, because he gets on the welfare roll and 
then tells them that I kicked him out of a job because I forced him to eat in the 
cookhouse. 


Mir. Gerdts: It goes a little further than that because the ghost that always 

jumps out of the closet here and is referred to if he has to make that decision 
between me and the applicant that has these youngsters, and he can't furnish them 
but he furnishes the facilities within the living quarters and he has already gone 
to the capitalization of expense of the buildings, the quarters, and facilities and 
hired a cook and refrigeration, then he is accused of deliberately not keeping 
that man there, and applying for Mexican Nationals, which you don't have in other 
walks of labor, 


Mrs.Huerta: I was going to say this again. In San Joaquin County you have places 
where you have a lot of family type housing, but now it hag almost disappeared 
except for people who keep their own people say half the year or expect them to 
return the next year, and you can find a lot of growers are going to the trouble of 
building big labor camps for Mexican Nationals and are not going to do any of it 

to establish any type of family housing. 


Chairman: Well now, I am satisfied that we have brought out on to the table some 
of the problems that we are faced with in trying to come up with a proposal perhaps 
that takes care of the situation where an employer in lieu of a portion of the 
minimum wage would choose to put in either meals or lodging. I am not satisfied 
that with this information on the table, we have yet crystalized what might be the 
basis for an appropriate suggestion here. \e are still feeling our way and I am 
wondering, I have wondered abo..t this for many days before and after each of the 
meetings, when we come to points in our discussion where we have a fair idea, I 
believe of the issues at hand but have not quite seen the light on how to resolve 
these or put them together into a statement that seems to satisfy our need, about 
the possibility of perhaps appointing some subcommittee of this larger group to go 
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after a particular point and come back with their best estimate, if possible, of 
how this point might be handled, and present it to the group for discussion and 
further action, Anything that will be coming out of this obviously is going to be 
the product of the whole board, but I know as we get further and further into the 
areas where differences of opinion and complexity of the background are involved, 
it is going to be difficult to crystalize thinking in the large group. I am going 
to make sure that as many of the issues are laid before the whole group prior to 
the notion of perhaps having a couple or one from the employer and one from the 
employee, or two from each group, come together and either by way of mail or between 

this meeting and the next meeting try to come up with something that resolves 
these various ideas. What would be your thought on this matter? You are as aware 
as I am of where we stand right now on the meals and lodging, I think there is 
understanding of the problem on both sides. 


Mr. Gerdts: Mr. Chairman, I don't think it is so mich a difference of opinion. 
It is a difference of factual values, 


Chairman: That is what I say. How do we get this out? Mr. Pilibos has indicated 
how he has striven in his area to get information. He did not happen to come up 
with any situations where such information was provided. However, Mrs. Huerta has 
cited specific examples, and I think in conversation with ifr. Pilibos he could with 
those examples satisfy himself additionally as to what are the circumstances, and 
here is where we could get a meeting of the minds as we are dealing with the same 
basis of information, and so this is the notion that I had, that perhaps they could 
come together and look into the particular situations between now and the next 
meeting, and whatever else we might suggest would help them in coming up with this 
information, and they they come back and we have something concrete laid before us. 


Mr. Gerdts: This is what concerns me. Now this morning for material to work with 
we were given this information covering minors, girls 13 to 17, and boys 13 to 17. 
I would like to refer to page . Now the social welfare department of our state 
has been in operation for a good many years and it seems like they can't come to a 
meeting of the minds, and that isn't as we said, the situation, It is the circun- 
stances that they have to work with and the factors. Now on page l you will notice 
in Fresno the housing celing per month is $0, the housing ceiling in Santa Clara 
Valley is 465. Percentagewise that is a long ways apart. There hasn't been much 
of a meeting of minds, but I don't think that's it, it is a meeting of minds within 
areas. Yet our order is going to have to cover the entire state. Now to develop 
averages between #40 and %65, there would certainly be an unfairness in there to 
somebody. Arriving at a single value such as the one in this wage order of $5 per 
week, is grossly unfair to the employer if it is actually costing him, as it is 
suggested here in Santa Clara County, (65. per month in order to furnish this, yet 
all that is being deducted is .5. 


Chairman: The thing that we are going to shoot at here would be as fair a figure 
as possible for both people, not harassing the employer for it, but not on the 
other hand being unrealistic in so far as the employees are concerned, 


Mr. Gerdts: Then on the next page here,where we have it listed by counties, we show 
Alpine County with $30 and we show Orange County with $70. Now that is more than 
twice percentagewise. It is certainly a terrible figure and they have shown that 
they haven't been able to come up with an average. 


Chairman: Well of course iirs. Huerta made a point in our discussion earlier this 


morning, that these figures are arrived at from the people living in towns and 
cities, and maybe the difference is not so great when we confine ourselves to the 
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housing that is associated with the agricultural workers situation, that provide 
either lodging for women and children, or together as families within the agricultur- 
al situation, and Alpine County might not be too different from some place else 
except as now we face the situation presumably in Fresno County,where the building 
code is such that it doesn't make any difference whether it is an agricultural 
situation that we are talking about or one that is for workers at a Ford plant. 

The fact remains that the same building code prevails. 


Mrs. Huerta: I would like to make the suggestion that we just table this aspect of 
it until we are able to get more specific information. I think there is probably a 
lot of research that could be done, that we don't have available right now on 
housing, and I think that Mr. Gerdts is one who could give us some very good infor- 
mation as to the overall picture, what their monthly or yearly rents are, as far as 
he is concerned. 


Chairman: I would be happy to proceed in this direction, and suggest that we table 
this item but I would like for us to contimue the discussion as to the specific 
nature of the information that we should be trying to get in the meantime. Simply 
to table it and not direct ourselves subsequently to specific things, I think we 
will be in the same position the next time we meet, and certainly the Department of 
Industrial Welfare did what they could, the best they knew how, to bring together 
figures that might be meaningful. ‘They presumably have limited values, and so if 
it is agreeable with the wage board, I would suggest that we not labor further on 
this particular item at this meeting, but would you come up with some suggestions 
which could go into the minutes and into the record, as to the kind of information 
all of you should be attempting to produce in the meantime. 


Mr. Elorduy: it seems to me, regardless of what approach we may take in trying to 
seek perhaps the information to arrive at an equitable approach to this problem, 

I think you are going to come up with the same thing that we have before us. I 
don't see where this - if we use the same form of checking to attempt to arrive in 
a given area, what the various costs might be. I think you are going to come up 
closely with the differential that is shown here, because this is the circumstance 
in these areas. The other orders unquestionably have been faced with the same 
problems,and they came up with what they have in their orders. I don't see where 
the facts are going to be changed, or if they are, what approach are we going to 
make to arrive at that information? 


Chairman: We assume that the information that is provided in this as used by the 
State Department of Social Welfare obtains in the agricultural situation. If we 
proceed to go on the basis that the information which is provided in these tables, 
in these reports, we are assuming that there is no great difference between what 
they have provided and what might be a suitable basis for agricultural workers, 
Your suggestion is that this is probably what we are going to find out. 


Mr. Elorduy: Unless we have another approach to it. I don't think we have worked 
to the extent that anybody has offered or proposed another method, is what I am 
trying to get at. 


Chairman: The other method that is being proposed is simply laying on the table 
here specific examples of situations such as Mrs, Huerta has commented about. We 
didn't get in any of these reports the fact that 10¢ or 15¢ per hour is deducted 

for meals and lodging, or lodging, but this is new information that she had provided. 
Not in any of these county welfare reports is there anything to do with the percen-~ 
tage of the minimum, or of the well balanced meal or appropriately constructed 
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buildings. It is just the fact of life - Mr. Pilibos' inquiry didn't lead to any 
kind of a figure. On the other hand, Mr. Gerdts indicated that there was deduction 
both in piece and hourly wage for lodging in the industry that he is acquainted with. 
It was my thought that people would feel better about working up a proposal if there 
could be more of these specific examples, I am not sure. Is this the feeling of the 
group? 


Mr. Pilibos: Before we leave this I would like to ask this question. It says here 
room occupied alone $5. We are talking about women and children and usually women 
and children are part of a family unit. Now if you are talking about deducting a 
maximum of 35. per week per person, that would mean that you would be able to deduct 
$100, per month for a five member family. 


Mr. Liddell: This is for room occupied alone. Room shared is $. per week. 

Mr. Pilibos: Well even at that it would give you a lot of leeway, 

Mr. Singer: Mr. Chairman, we have got a lot of discussions and a lot of places 
named and if you appoint a committee and they come back next time, I think it 
would be of interest to the whole committee if they were specific. 

Chairman: That is what I am indicating, what should they be specific about? 

Mr, Singer: Mrs, Huerta brought up the fact that they were deducting so much. 
Somebody asked well then if a picker is a fast picker, would he pay more for a room. 
I think what we actually need is cited examples and not ridiculous examples, that's 
what I am not asking for but something that is an average example, because in our 


industry I couldn't come up with anything - period. 


Chairman: And so this doesn't relate to your industry at all. 


Mr. Singer: So if I am going to vote or have participation in the discussion, I 
would like to have the name of the ranch, what people are working, and what their 
pay is, so that we have an overall perspective of the whole thing. In other words, 
if you just come and tell me they work so many hours - 


Chairman: You see, Mr. Singer, you keep coming back to this point which I haven't 
been able to get all of your thoughts away from, I am not looking for an average 
situation at all. These examples simply serve to point up the fact that something 
should be done. What is our responsibility is to suggest what should be done, not 
the fact that so-and-so got taken, an employer or an employee, but what we are 
supposed to be coming up with is our estimate of what is right, not the fact that 
one example exists or thousands exist that something is wrong. 


Mr. Singer: Well don't that make it right, when you come up with the answer. 
Isn't that the thing, or don't you think that the average is right, 


Chairman: I don't feel that the average has got anything to do with it. What I 
am interested in here is what does this group feel should be the housing situation 
for a women or a child, and if they have occasion to look upon the housing in one 
situation and then another, we know that you can get housing for this or that or 
for the other thing, and that this housing that you can get for that price is this 
kind of housing, and then somewhere along the line this group decides, - well, we 
are not interested in putting somebody out here in a broken down shack that they 
can get for #2. or some such thing as that, because we don't suggest that women 
and children live in that. Neither under the circumstances do we say that they 
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have to live in a thousand dollar a month affair, This is the kind of housing, and 
I think we will have to come right down to perhaps defining what we mean. Now 

lir. Pilibos you have got opportunity to define the kind of housing Fresno County 

is shooting for and will insist upon, and so recognizing what they shall insist 
upon perhaps you could get some estimates from contractors - 


Mr. Pilibos: I could do this. I could get standards on which to predicate our 
thinking and compute that into costs to meet the minimum requirements of an agricul- 
tural dwelling. 


Chairman: ir. Gerdts could do the same thing, also Mrs. Huerta and Mr. Abeytia, 
fake a look at what you think is suitable housing in various situations and find 
out what is the price for such housing, what it is and what it should be. 


Mrs, Hardeman: Well actually we are just suggesting what a house should be ata 
bare minimum, not an average. 


Chairman: Just a bare minimum. In other words, we say that if an employer chooses 
in lieu of a minimum wage to take so much money out, this is the kind of housing 
that they ought to provide for this amount of money being taken out. 


Mr. Elorduy: In thinking that through, in other words our task here is not on the 
question of whether there is say 20%, that if there is some example as was mentioned 
here this morning, our job is to attempt to write in the order something to correct 
that situation where it applies to something less than the minimum. 


Chairman: That's right, setting a floor on it, that's all. 


Mr. Pilibos: What was minimum last year, if we had say gone through this last year, 
and we didn't know that this Fresno County requirement would be raised, and orders 
had been written last year in the light of requirements as they were then, it would 
be an inequity on both the employer and the employee, because the facts would not 
be consistent with the future requirements and it would put both in a ridiculous 
situation. Today if I go out and ask a farmer, "are you going to have housing for 
your help in the peach crop?" let's say. He would say, "yes, they have been living 
in the cottage for the last 7 years and getting along fine." "How many of these 
houses do you have?" "TI have 3." Well this is enough maybe to give to the nucleus 
of the crew to harvest the crop, This year he is going to find that this does not 
meet the requirements and will not from now on. Now then his next inquiry, after 
he overcomes this shock, is going to be, what is it going to cost me to provide 
housing that will meet this minimum, and he doesn't know that yet because he hasn't 
had to build any recently under this new code. 


Chairman: Well I am wondering if Mr. Pilibos and Mr. Abeytia, who are both in 

the same area, - Fresno - would be willing to look at this. lveryone should be 
between now and the next meeting, bringing in as much specific information on this 
matter of meals and lodging in their respective industries as possible to provide 
background. Since Mr. Pilibos here in his comments I believe has shown the com- 
plexity of the problem that faces the employer, and also to me a real understanding 
of the need to provide something appropriate to the employee, and likewise Mr. 
Abeytia living in the area, I wonder if you two would be willing to come together 
on whatever meeting basis you suggest or arrange, to come up with a possible state- 
ment that we could look at, at our next meeting, 


Mr. Pilibos: Would that be in terms of housing standards? 


Chairman: This is of housing, yes. I would say of housing standards. What is the 
minimum that we are talking about insofar as housing, and what - well, let me take 
a look at this. We come back to this fact, that when an employer suggests, I am 
going to take so much out in lieu of the minimum wage, what kind of housing should 
that be related to? 


Mr. Thornburg: That's why I want to make a comment right here. I agree with Mrs, 
Hardeman that we are referring to what the minimum is, but you will read what it 
says here, "if the lodging furnished by the employer as a part of the minimum, then 
the meals and lodging may not be evaluated in excess of the following", so now you 
are talking about the maximum that an employer may charge for what he is furnishing 
and therefore in order to be as fair as possible on a statewise basis, as you are 
going to write this for the whole state, you have got to come out somewhere near 
the average in order to be as fair as possible to everybody in the state. In other 
words, you can't write a different thing for every county in the state like you 
have got this list over here, so what you are actually talking about is a maximum 
for housing. I would like to point out again that what we are talking about is 

an evaluation of something that is being given which permits the employer to pay 
less than the minimum wage per hour, and if his housing is so good that he can't 
come out on what is set up here, then he is just not going to do this as suggested 
in this order, He is going to pay the minimum, the full minimum wage, and then 
charge the employee what his housing is worth, and this doesn't have anything to do 
then with this order. The employee then can take it or leave it. 


Chairman: The employee can choose to work it either way. 


ir, Gerdts: Well simply that is what the individual is up against today. 


Mr. Thornburg: That's right, everybody has the same decision to make. 


Mc. Gerdts: You are getting to the point. We are only talking about those condi- 
tions that exist where they are paying less than whatever the minimum will be. 


Mr. Thornburg: ‘That's right, so that if you pay the full minimum, and you can make 
a deal with your employee to rent your house at ($50 per month, then you can still 
deduct that from your check, even though it is in excess of what it says here, so 
that is why I make such a fetish of making the difference between what is a 
deduction and what is merely paid in lieu of part of the minimum wage. 


Mr, Pilibos: That would have some answer to the problem of some person = (inaudible) 
I agree With you and I understand what it would mean, the employer then is in a 
position of any other landlord in one respect, and the employee in the other respect. 
The only difference is that his tenant happens to work for him. Now we will leave 
that as explained, but as a practical matter he happens to be a landlord ina 
secondary nature because he needs employees and he is trying to furnish housing for 
eliployees and he is a landlord because he has to be, and when he ceases to need 

this help to occupy this house, he is not interested in renting this house out to 
the general public. If this employee moves away, the house remains vacant until 
the next season when he needs this again. We don't want to get into a situation 
where all other facts point to furnishing housing as such as a condition of employ- 
ment, and just go through the mechanics of, well I am deducting this from his check, 
and that can well be, because if you just apply every other test to this thing you 
are in fact furnishing the housing to your employees, and I don't want this inter- 
pretation put on it. If I want to have my housing so good that it recruits a 
better class of help and it is above the minimum, certainly I should be given that 
prerogative. I don't think we should try to write a law that precludes doing this. 
In fact, in some instances that is what you are trying to accomplish, to raise the 
standards. I realize we are talking about a minimum here, but I don't know what 
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that minimum is, I don't know what the employers have in mind in furnishing a mini- 
mum. The fact of the matter is they don't know what that minimum is going to be 
because that code was just passed, and I don't think anything has beem built under 
it yet. 


Mr. Singer: If I understand both of these men right, I still think this thing 
Shouldn't be included in this order, and I think you gentlemen have just got thru 
repeating what I stated. If you turn that thing back and listen to it, I think I 
was correct in my original statrment,. 


Mr. Pilibos: What was that? 


Mr, Singer: That this thing shouldn't be included in our order under minors and 
women because you say it is a minimum standard, and you are allowing an overcharge 
over that minimum standard, If a man wants a better home you can give him that 
privilege, so what does this accomplish? 


Chairman; This does not preclude that. This simply says, when an employer as a 
condition of work says in lieu of the minimum wage I am providing housing and 
lodging, we are trying presumably to protect the employee from the fact that he 
doesn't get any wage whatsoever, that he is simply working for lodging and meals, 
and that he doesn't have much to say about what the nature of the lodging and what 
the nature of the meals might be. An employer could say if the bargaining situation 
was right, the times were miserable enough, "you work for me and I will at 

give you cakes and coffee and a place to hang your hat", and this proceeds 

say, well if this is the situation you can in lieu of paying him deduct so 

housing and deduct so much for meals, That is all we are shotting for, if 

chooses to do that. 


Mr, Singer: If he pays above the minimum wage, then he can charge any amount he 
wants to? 


Chairman: We are not talking about above the minimum wage, we are talking about 


below the minimum wage. 


Mr. Thornburg: It is Mr. Singer's suggestion, and I concur with it, that everybody 
should pay the minimum and then we would have no problem. 


Chairman: This isn't what we are addressing ourselves to, we are addressing our- 
selves to the situation where the minimum is not met, and we are trying to arrive 
at what ~« 


Mr. Singer: Do you have a minimum wage here that you are discussing? 


Chairman: Wot yet. I said this does not constitute a problem because what we 

are trying to arrive at is what should be a fair allowance for food, what should 

be a fair allowance for housing. I don't care where you set the minimum wage, that 
hasn't anything to do with it. I feel that you either are prepared to say, we are 
prepared to have women in this state, in lieu of breakfast that is worth 20¢ - 

it happens to be here they say )O¢ for breakfast - if an employer instead of paying 
a wage provides a breakfast, it is worth hO¢. It also goes on to say in the 
existing wage order, if he provides in lieu of the minimum wage a lunch it is 

worth 65¢, or if he provides 3 meals a day it is worth {j2. Now he could proceed 

to pay anything else, but it is a case of providing any of these in lieu of payment - 


Mr. Pilibos: Below a minimum wage, 


Chairman: Anywhere you want to set it, it is worth so much for breakfast, lunch, or 
dinner. 


Mr. Pilibos: Mr. Chairman, I make a motion 


"That we table this provision 10, and in the meantime between now and the 
next meeting attempt to gather some more and further information on it and 
present it to the next meeting,and then at that time at the discretion of 
the Chair we proceed to discuss it further if we have completed our study 
satisfactorily; if not, we would leave it to the discretion of the Chair 
what we should do at that time’, 


irs, Huerta: I will second that motion. 


Mr. Gerdts: Do we concern ourselves now as to how housing and meals affect piece 
rates? 


Chairnan: This is just for a point of clarification, In other words we are going 
to have to, in working with this, correlate it as to how housing affects piece work 
rates. 


Mr. Thornburg: Sure, that's compensation. This wiole section is going to open a 
pandora's box, as far as agriculture is concerned, which has never been opened in 
these industrial situations which are covered by a 0-hour week, and time and a 
half for overtime, where the number of hours per week are relatively few. As Mrs. 
Huerta has pointed out and as we all know, in agriculture when a crop is being 
harvested we have to put in longer hours during some seasons of the year than we do 
during others, so that every week your hourly rate that you pay in addition to what 
you furnish here is going to change, so this is going to be a very very little 
used section, as far as agriculture is concerned, because it is going to cause so 
many bookkeeping problems that people are just going to throw up their hands and 
just pay the minimum wage and then charge for their facilities on the outside and 
never give any of these meals and lodging as wages. 


Mr. Gerdts: There are so many factors involved in this piece work situation, for 
exaliplLe, this is part of the Industrial Welfare Hearing because I gave it in San 
Jose on the 1958 crop season of picking prunes. I have 93 picking agreements from 
93 different growers that was taken at our weighing facilities consecutively, and 
here we have a situation where the rate is X dollars per ton that includes picking, 
shaking, loading, and housing. You see there are so many of those different factors 
in there. 


Chairman: Well to answer the question that you raised,as far as the discussion 
would this also include something relative to deductions from wage for piece work, - 
you can develop information on that, factual information, location specifically 
where the problem develops, and it will be part of the discussion next time. Are 
you ready for the question? All those in favor of tabling this particular item 

and be prepared to bring in information for discussion next time, please say "aye", 
Opposed - it is so voted. 


Mr. Pilibos: You will have a specific group also bring in some recommendations? 


Chairman: This wasn't part of the motion. I think that if Mr. Pilibos and Mr. 
Abeytia would - 


Mr. Pilibos: Well, Mr, Chairman, I would like to make a motion that that because 
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unfortunately I have an area that isn't involved and I have already expressed my 
opinion on that, how our feelings are. I would like to have more specific areas 
represented by this committee, and I think you temporarily started to appoint one - 


Mr. Gerdts: I would like to see you go ahead with that suggestion, because I think 
it would be a lot more concrete. 


Chairman: Well, if it is agreeable to the board I will suggest that Mr. Pilibos 
and Mr. Abeytia look at the situation there in the Fresno area, insofar as develop- 
ing specific information along these lines. 


Mr. Abeytia: The only thing that I would like to clarify - I accept the responsi- 
bility, certainly - and I know Mr. Pilibos and I will be able to work together very 
well.However, I would like to obtain from the board or from the Commission a direc- 
tive givin; me the authority to seek this information, for the reason that there 

is a labor dispute in Fresno County and in that area now, and if I am to approach 
people who I know personally would not suspect anything else at any other time, 
right now they would say "Hector, you just get - you know what the score is - and 
go," so I would like to have a letter to the effect stating that Nr. Abeytia is to 
act just pertaining to meals and lodging. 


Chairman: I think this is a good point and during the lurch hour I will check 
out and find out what kind of authorization or document we could provide you, 
stating the purpose, in fact for the whole inembership, all of the people here. 


Mr. Pilibos: Yes, because I think that where it is possible,the others should bring 
in information from their areas. 


‘irs, Huerta: I would like to submit these figures that I have on meals. Iiaybe 
they could be furnished to the rest of the people on the board. I would have done 
it myself but I just didn't have the time. 


Chairman: Thank you very much. All those in favor of having Mr. Pilibos and 
Wr. Abeytia develop such information as they can on meals and lodging, serving as 

a subcommittee of the total board, please say "aye" - opposed - so be it. Well, I 
appreciate that this is an involved somewhat circumspect approach to the problem, 
but there are going to be many problems even more involved than this before we are 
thru, and I frankly appreciate the forthright manner in which you are addressing 
yourselves to these things and at the same time letting all folks know that there 
are many complex issues that will have to be considered before we make any decision, 
and your patience is appreciated. If we had ready answers to all this, it would 
have happened a long time ago, so I hope you will bear with the Chairman as he 
allows things to proceed without seemingly arriving at any set definition. We know 
sooner or later we must. ‘we move on then to Item 11, meal periods, 


Mr. Thornburg: Mr. Chairman, can't we just skip that until we get a report, because 
I don't think there is any problem there after we get a report on the other, 


Mrs. Huerta: We agreed on that, 


Chairman: That was OK, meal periods were OKe Hest periods I know were OK. We are 
then down to Dressing and Rest Rooms, No. 13, and inasmuch as it is now 10 minutes 
to 12, I would suggest that you think on item 13 and be prepared to come back here 
with crisp, concise, definite suggestions so that we can move with dispatch on this, 
as well as drinking water and washing facilities. 


irs. Huerta: The last time that we met we talked about having somebody come in 


and talk to us maybe. 
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Chairman: Yes, and I pursued that particular item on this matter of field sanita- 
tion, rest facilities, and I talked with a committee member just three days ago and 
they are still in the process of trying to work this out, so I do not have any 
concrete information to bring to youe It might well be that you shall decide to 
hold on to this particular item until this committee comes in with something, On 
the other hand, Lord knows when that will be available and I would think that we 
might - in other words, the 17 members here come up with something that suffices, 
without the details that this other task force is going into. I shall hope that 
you will think about that during the lunch hour, that is No. 13. Let us stand 
adjourned until 1:15, 


Chairman: We will begin our afternoon discussion. Before I recognize Mr. Gerdts 
T want to comment along the following lines. During the lunch hour I had occasion 
to think on the morning endeavor and recognize that a number of inadequacies of the 
Chairman became evident, and so I would like to point up the following as a basis 
of operation during subsequent meetings of the board. First of all, to send the 
board members away at the conclusion of a meeting with instructions to think on 

and come back prepared to discuss a particular item isn't a particularly productive 
way of getting the job done. It is conducive to discussion, that's for sure, but 
after having spun through this item of meals and lodging, I realize we are still 
going to be several meetings out proceeding on that basis, and therefore it is 
desirable to conclude any discussion with a rather specific assignment to the 
members of the board, so that on the occasion of the next meeting each of them shall 
come prepared with a statement as to what they think shall be the situation, and 
then we can come right down to brass tacks, 


And so I would go back to this item on meals and lodging and point cut that while 
we have agreed that a subcommittee consisting of iir. Pilibos and Iir, Abeytia will 
try to formulate a specific statement covering the matter of meals and lodging in 
lieu of a minimum wage, and that is what we are talking about, the allotment or 

the equivalent in meals and lodging in lieu of a minimum wage, I would like all 

the rest of the board as you choose to get together with someone, if you want to, 
but at least individually to prepare between now and our next meeting a statement 
which you feel will cover this matter, and you have the opportunity on one hand 

to come in and say, we recommend or I would recommend that there be no opportunity 
for allowances for meals and lodging in lieu of a minimum wage. This is a possi- 
bility and this might be what ilr. Simger would say, based upon the citrus industry 
approach to the thing. It might be that there is a number all around the room who 
feel that is the better way to handle it, that in lieu of a minimum wage, meals and 
lodging, we make no provision for such, but I leave that to you, and so I am simply 
stating that not only shall Mr. Pilibos and ir. Abeytia in their own way come up with 
a worded statement as to how they feel the section on meals and lodging in lieu of 
a part of the minimum wage should be expressed, but I would like all the rest of 
you to do likewise, and inasmuch as we have set July 11 as the next meeting date 

of the board, I would like to have that information in my hands not later than 
Wednesday, July 6. I will see to it that the information is reproduced and made 
available to the rest of the board; in fact,I would say I want it not later than 
Monday, July 4, so that I can reproduce it and put it in your hands prior to the 
next meeting of the board, because this is another thing to come in with statements 
that people haven't had occasion to review, doesn't help out a bit because people 
say, well after I have had a chance to study this I could say yes perhaps, or what 
have you, so I would prefer to have the material, your statements to me,on this 
particular subject, no later than Monday: July 4, so I could get it out during that 
week and at least you would have it for the weekend, because we are meeting on 
Monday, July ll. 
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Mr. Pilibos: Mr. Chairman, do you want this addressed to you personally? 
Chairman: That is correct. 
Mr. Pilibos: Do we have that in here. 


Chairman: Simply D. G. Aldrich, University of California, Berkeley, will do it. 
That is all that is necessary. I am somewhat of a controversial figure no matter 
where I am, so they will find me. 


wing Pilibos: I think you could have stated that in some other way. 


Chairman: I am trying to think of how we can really start our approach to this, 
and Say again I do not minimize the importance of our discussion that went on 
this morning. It is valuable to me, but I learned from it that there are ways in 
which we can produce our discussion and then crystallize it in ways that perhaps 
will be conducive to better treatment of it later on, so with those instructions 
insofar as meals and lodging are concerned, I would like to consider in general not 
the contents of, but the subjects that we are still to discuss, because I am going 
to set up some more two-man groups to take a look at some of these subjects. 


Mrs. Frye: Are we going to have a copy of this transcript in time so that we can 
study it over once before we meet. 


Chairman: what transcript? 


Mrs. Frye: The one that will be made of today's - 


Chairman: Of course not, I don't think that we are going to expect anyone to pound 
cut 5 pages of this junk, and I say that advisedly after reading it, by the time 
you have got to get statements to me. It is a long hard job taking this stuff off 
and making it available as you have all wanted it, and which is being made, so I 
would not count on this being put in your lap within the next week, the transcript 
of this particular session. 


Mrs. Frye: I just wondered if it would be available before we would have to send 


our ideas to yous 


Chairman: I wouldn't count on ite I think this is a matter where you are partici- 
pating in the discussion, you are listening, you are aware of what has been going 
on, and so on the basis of this discussion, the facts before you or such as you 
shall gather, I shall be looking for a statement from you by lfonday, July 4. Now 
when it comes to dressing and rest rooms, drinking water and washing facilities, 

if it is the notion of the group that we are going to have a great deal of discuss- 
jon on this matter, and we shall have it, but be prepared to have some assignments 
for rather specifically worded statements coming in that we will consider on that 
one, and certainly this is going to be the situation when it comes to discussion 

of minimum wages and hours, and so we perhaps might right now begin to think on 

the matter of whether we should have a 2, 3, or man subgroup thinking on this for 
us. I am not excluding discussion on these things, but I am simply suggesting that 
we have got to have some subcommittee study groups to bring information to us to 
work on as a total boarc, because when it comes down to wording, a 17-man board can 
never word anything. 


ir. Gerdts: We are getting groups and committees together and this morning there 
Was a reference that there was new information introduced here. What has concerned 
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me, and I brought up at the first meeting here, is that there is a lot of informa~ 
tion that has been offered by growers throughout the state during the time the 
Industrial Welfare Commission held its hearings, but where is that Committee's 
information available for this board. For instance, I refer to these briefs that 

we have. For instance, in the San Jose meeting down in San Jose, a lot of time and 
effort was put in on the basis of both sides; for instance on page 3 we have the 
statements of R. V. Garrett, written statement - no statement; Victor N. Christopher 
written statement - nothing in the brief. In the case of my own information - 


Chairman: You do not mean briefs, Mr. Gerdts? You refer to the testimony at the 
hearings? 


iir, Gerdts: That's right. There is a lot of pertinent information in them. Then we 
have Edward H. Reese - 


Chairman: Insofar as the minutes of the proceedings of these hearings, they are 
available in this office. It is available up there on the desk. I have here, and 
carry with me to all of the meetings as well as back and forth to my office, testi- 
mony of agricultural hearings at Marysville, Santa Rosa, Fresno, San Jose - I also 
have the minutes of those meetings, so I not only have the testimony, but the 
minutes, We didn't have the testimony for that but we have the minutes. TI have 
the minutes right here for the El Centro meeting, Hiarch ‘7 and 8, 


lir. Gerdts: Does your information that you have available give you the information 
that 1 refer to here in these statements? Have you the statement of R. V. Garrett 
at the San Jose meeting? 


Mr. Thornburg: All those who came unprepared and got their testimony taken down 
by the stenographer were fortunate enough to get their points across here, but any- 
one that had to take the time to prepare a written statement and submitted it, the 
information was left out. 


Mr. Pilibos: Why go through this all again, it is available some place, 


Chairman: hen you asked, why do this all again, what you have reference to, I 
am talking about hearings, someone is going to have to digest it presumably, that 
is everyone on this board, and on the basis of it, make decisions concerning its 
meaning. 


Mr.Pilibos: No, go out and gather it. We would have to if I didn't know it 
existed, didn't know his testimony. 


Mr. Gerdts: You don't know inine and I have done a lot of research on piece work, 


Chairman: Well I would point out right now that I have read the testimony that has 
been provided in these hearings, and the discrepancy between, when we get right down 
to the whole facts of life, on wages between what the employees have said at the 
hearings and what the employers have said, is so great that this board is going to 
have to co some work on its own to reconcile these differences. 


Mr, Pilibos: It might be just like the difference in subsistence for youngsters 
in the various counties from 430. to $70, Maybe they are not falsification, maybe 
they are the facts. 


Chairman: What I did say, there are differences between these two, and some way 
or another we have got to find out why, 


aati 


Mr. Gerdts: But it is disappointing to have gone through all this work and then all 
you see in here is "written statement." 


Chairman: This can be taken care of and we needn't be disappointed any longer, 
because those statements are at hand and we can get hold of them, 


ir. Thornburg: Do I understand that each one of the members is going to get that 
information on those hearings that were conducted? 


Chairman: The question has been raised, obviously in the hearings cece 


ir. Thornburg: I know nothing of it, I know there were hearings but I know 
nothing of the evidence that was submitted. 


Chairman: Well I think that we can get information for you. ‘The thing we want 
to make sure is that we don't set something in motion here that produces a lot of 
work that doesn't end up in anything, so if some of this testimony provides infor- 
mation on points that are under discussion it may we can get that. 


Mr. Aeere In relation to Mr. Gerdts' statement about testimony by grower groups 
at the different hearings, how are we going to approach the subject objectively if 

we are going to say, well the employee made certain testimony and then the growers 

gave different testimony, and we are not getting anywhere by referring to that type 
of testimony. 


Chairman: Well, this is the point that I made. Where we have discrepancies in the 
substance of the testimony, we are going to have to find out where the differences 
lie. When, however, they substantiate one another, there is no particular problem; 
here is grower evidence and employee evidence, that this is the going rate, or this 
is the way the job is wrong, so that we needn't worry about that. It is a case of 
making use of what is available where it is pertinent and it is agreed upon by 
members of the board that it is pertinent. On the other hand, where it is obvious 
there is a difference of opinion, we are going to have to do some work ourselves. 

I would simply interpret Nr. Gerdts' inquiry here that there has been considerable 
information produced. It has been revealed in hearings, but the material before 
the members of the board does not bring this out, and he would like to see some of 
this made available, and I would agree, but before we proceed to simply set in 
motion the reprocuction of all these reports I think we ought to come down to some 
specific cases and then we can gather from the testimony, or we can have reproduced 
testimony that is pertinent, so I will make arrangements for that if it is required. 
I am simply pointing up that from now on out as our discussion develops, we are 
going to have to arrange for people to work more specifically on some of the 
questions at hand, rather than continue with general discussion, because the 
important point is the wording of some of these sections. this is what is apparent 
here in the handling of the meals and lodging, When you come right down on that, 
it is a matter of sematics in many cases, and this is something that we are going 
to have to be very specific about, and the only way we can get specific is to have 
something before us so that we can delete this or delete that or the other, and to 
do it we need two or three people thinking the thing through and coming up with a 
suggested statement. 


Mr. Ollman: You are also asking for a statement from each member of the board on 
the same thing, aren't you? 


Chairman: That is correct, because I feel that after this morning's discussion that 
I am interested in the prior preparation each of you makes for the meeting and the 
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resolution of the problems that each of you makes concerning the subject under dis~ 
cussion, I feel that when we have to put down on paper, we come much closer to 
thinking these things through than simply providing the opportunity for discussion. 
I can go into a group of staff members and ask them to tell me what they think about 
the department chairman, as is my responsibility, and I get all kinds of ideas. On 
the other hand, if I say, will you kindly write to me your estimates of how things 
are going, performance, and the like, I get well thought out commentary, quite a 
different one from the airing in a general discussion. 


Mrs. Frye: In going through here quickly, I may have missed some, but it looks 
as though in the San Jose one we are short about 1) of the written testimonies. 
I have read all the rest that is in here and it looks about like 6 in Fresno. I 
haven't accurately checked it, but I for one would be interested in reading them 
to see what was said, because I wasn't tiere so I want to know what was said. 


Chairman: That's correct, and if any of this testimony in tne 1) reports in any 
way, shape, or fashion talks about meals and lodging, I can see where it is desir-~ 
able to reproduce them, 


Mrs. Frye: It would be valuable on any of the points. 


Mrse Jensen: At these hearings which you refer to, the Commission was taking testi- 
mony. Now these records are what people said and each Commission has a copy of 
the written statements, At that time we did not have enough clerical help to make 
copies of all these statements. The written ones were attached to the written 
testimony, and each Commissioner got them and they are also in the minutes. 


Chairman: This is the point that Mr. Thornburg made, those who came and simply 
talked at the hearing,their material was recorded and reproduced. Those who took 
the time to prepare statements and didn't come in, that was simply attached to the 
Commission's material and wasn't reproduced, and this is what is missing, and I 
agree with you 100% that we should make this available, but I am reluctant simply 
to make it available on the principle of making it available, I would rather think 
that we make it available in order to serve specific purposes. Now I think we 
could have available in this room the originals and they could be referred to, but 
as to going through the process of reproducing all of these simply to add them to 
the volume of information you have here, I would leave that up to you to say. If 
you want it, so be it, but I would hope that you realize when you ask for it, this 
means an awful lot of work, and I would hope that after it is reproduced it is 
meaningful and helpful, because this is costing people money. While I don't want 
to be penny wise and pound foolish, neither on the other hand do I necessarily want 
to set something in motion - 


Mr. Ollman: Well, I am a little bit confused, iir. Chairman, as to the specifics 
as to what is wanted in these statements, 


Chairman: It is as direct as this, Mr. Ollman. You have some thoughts, no doubt, 
on meals and lodging in lieu of a minimum wage. I am asking you to put them dow 
for me, 


Mr. Ollman: My ideas of a solution to this problem? 


Chairman: No, I want you to write me what you would think should be in paragraph 
I0 of the wage order, meals and lodging. That is what I em asking everyone to do, 
and if you don't think anything should be in there, then that is perfectly all 
right with me, to say so. 
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Mr, Ollman: Well, I was just wondering if this isn't sort of duplicating this thing 
as long as a committee has been set up. It was my idea or my thought that this 
committee would work out some kind of a compromise or language for this problem. 


Chairman: No, I have come to the conclusion that while I suggested that two men 
do this, I feel that everyone in the room should be thinking on it and when their 
statement comes out, if you have got something that indicates it should be to the 
contrary this will be your opportunity, between the time you get their statements, 
you will have the opportunity at the next meeting to suggest how you feel it should 
be modified, but I am anxious to get people thinking on this iiatter of coming down 
to details, Now insofar as this other inquiry about having these reports which 
were in the record but were not reproduced, we shall have these available in the 
room and if that is not sufficient as you have occasion to look at them, then you 
say so, and Mrs. Frye has already indicated she would like to be able to examine 
these reports. 


Mrs. Frye: May we have them for the break time, if we are having a break today? 


Mr. Elorduy: Mr. Chairman, I am a little confused on this question of the value 

of statements. How in the world are some of us perhaps going to find time to arrive 
at an adequate statement, if we haven't got the time to do a little research as 
individuals? 


Chairman: Well then, this points up the fact that we come to this meeting simply 
to bat around idle ideas, and that's no good, This is what I gathered from the 
discussion that went on this morning. I realized that the process of arriving at 
something here by brute strength and awkwardness was pretty awkward and I felt 
that it was time that in subsequent operations we should have something rather 
specific,and if people don't have anything specific, I think they should be silent. 


Mr, Hlorduy: Let me see if I get your thinking on the approach to this problem. 

It is that this type of statement whether it is prepared on lack of the facts, we 
as members in turn prior to our next meeting will have an opportunity to review the 
thinking of the rest of the panel, and therefore when we come in we can perhaps 
alter our own statement, come in with a different concept of our original statement. 


Chairman: This is how I look at it. Hach of you is going to have to discipline 
yourselt, this is for the Chairman too, to sit down and really think between now 
and then, what would I have in here, so much so that once I have thought it through 
I will put it down on paper and make it available to all the rest of you.e Now I 
will have your thoughts on the matter, but there will be this prior thinking that 
has gone on before we come to the next meeting, I think this has merit, in fact 

I knowe I am dealing with students and this happens all the time. 


Mr. Hlorduy: Let me follow that further now. Will those statements become part of 
the record at the meeting, or will we have opportunity to alter our statements? In 
other words no member is going to be held on that particular statement? 


Chairman: This is an instrument to help the group arrive at a statement. I pointed 
out that anything that would come out in the way of a statement would be approved 
by this group, so this is simply a means of getting the individuals of the board to 
approach the question a little more rigorously than I think perhaps we have done so 
far. 


Mr. Elorduy: I see your point, The only thing that concerns me is - and I don't 
think it is your intent, lir. Chairman - to permit those statements to become part 
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of the record unless the individual member or us as members want to, or desire to 
Go that. Is that right? It is only material that we are working with in order to 
get everybody's thinking so that perhaps we can come to some agreement more rapidly 
than what we have done. 


Chairman: That is right. It would be helpful to all of you. This material would 
be passed around, however, but would simply come into the record as it bacame part 
of the discussion right here in this room; otherwise this material goes back and 
forth, and if no one wants to back it up and repeat it before his group, he doesn't 
have to, or if they want to modify it in the light of other information or thinking. 
What goes into the record is what is spoken of right here in this room. If you 
still feel that what you have written down makes sense, and want to get it into the 
record, this is your opportunity. I think we have worked that idea over long enough 
and I think you will appreciate what I am shooting for here. 


Coming to Item 13, Dressing and Rest Rooms, it says here, "Employers shall provide 
for adequate safekeeping of employees' outer clothing during working hours, and for 
their work clothes during nonworking hours, When the occupation requires a change 
of clothing, a suitable space shall be provided where female employees may make 
such change in privacy." Obviously the wording of that statement relates to an 
established place of work. It isn't particularly appropriate to the situation that 
we are discussing, although some eleiients I guess are of concern, If a woman has 
got to change her clothes as part of carrying out the job in the fields, either you 
agree she must arrive properly clothed for the job and you don't provide facilities, 
or you do, so I am not sure how this particular provision of 13 (a) obtains in the 
present situation. 


Mr, Thornburg: Isn't it the custom nowadays that the female employees 99 times out 
of 100 arrive in the clothes that they will expect to work in when they are doing 
agricultural work? That would be my observation anyway. 


Mrs. Hardeman: The only thing that I would see that would make any difference would 
be those in packing houses, on the farm packing. 


Mr. Thornburg: Aren't they covered’ by the after harvest order? 


Mrs. Hardeman: No, they are not. 


Chairman: This is one of the problems we noted where you do have these packing house 
operations that are carried on on the farm, and such are not covered in this parti- 
cular order. 


irs, Hardeman: Some of the grape houses and curing houses. 


Mr. Pilibos: You have situations where in the morning for instance they will be 
harvesting and in the afternoon working in the packing house, the same employees. 


Chairman: You see now this is why in reading this particular section during the 
noon hour I realized that here again we immediately get into situations where some 
thought is going to have to be given on the one hand to covering the perhaps smaller 
percentage of the situations, but that no less have to be covered. This is a situa- 
tion where people on the most part report to the field in the clothes that they are 
going to work in throughout the day. 


Mr. Singer: May I ask a question for information - why was it exempt before, you 
say it was exempt on the other wage law? 
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Chairman: The wage laws written so far only deal with women and children not workin 
in the field. ‘these packing houses are in the field and don't come under the status 
of packing houses. 


ir, Singer: They are under agricultural exemptions. I would like to ask you 
another question before we leave this. Is there anybody around the table who has 
had any experience in that line? Some of us don't have any experience as to what 
is being done now. 


ifr, Abeytia: I will make reference to the Baroyan Bros. in Sanger. They built 
about a $35,000 packing shed on their property. They hire anywhere from 25 to 30 
or O women and the only facilities that are available are lavatories and the 
necessities. Everyone comes to work in their jeans and blouses and are ready to 
go to work, 


Mir, Singer: Do they have to change clothes? Do they work in the field and the 
sheds? 


Mr. Abeytia: No. 


Mr. Singer: ‘that's what I mean, I am trying to find an example here where a 
person works out in the field and then they have to change clothes. 


Mrs. Hardeman: May I answer that. It could be possible, for instance, they had 

to protect the outer clothing if the employer would require them to wear such things 
they might want some place to change, things such as aprons, or boots, and this wage 
order actually would cover any employer in agriculture, he grows his own, he har- 
vests his own and -~ 


Mr. Singer: Well, you missed my point. What I was asking for was a specific 
example, It was exempt from one order. There must have been a reason why it was 
exempt. Now I am trying to find an example where it is actually used, where a 
person comes to work during the day and works on one part of the farm, say he 
prunes or thins, then in the afternoon he has to change clothes to go into a 
canning job. Is there such a situation or are we creating another problem again? 
Because if we don't have this kind of a situation, there is no use - in fact what 
I started this morning on, tir. Chairman, I am trying to get this thing down to 
brass tacks, but I am having a rough time. 


Chairman: Not too bad, 


lirs, Walker: When we were cutting spinach, we cut it for the market. We had to 
put on aprons, rubber aprons, when we washed ite We cut the spinach in the fields 
and then we went in and washed it, and we had to change and wash our hands, at 
least. 


Chairman: It was a case of putting on an apron and taking it off, that's not a 
particular problem. 


Mr. Thornburg: Then the question that I was going to follow that with, does the 
apron, or something as simple as that, require a specific room under what may be 
very portable conditions. In other words, most of this job activity I would 
assume would be of a transient nature; you would be in one field today and possibly 
another one the next day, and requiring a room to change clothes is going to present 
a very difficult problem for us to try to solve, and I wonder if there are any 
situations where a specific room other than a rest room might be necessary,because 
that is what we are talking about here, dressing and rest rooms as opposed to the 
toilet rooms. 
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Chairman: I would like to ask the employee representatives here to comment upon 
this requirement. You are acquainted with the situation that the employee faces in 
functioning in the field, 


Mrs. Huerta: I believe that maybe if we went on to "b" and sort of handled these 

two together we might be able to solve the problem a little better than trying to 
keep them separate. I would like to comment on women that I know have been employed 
in tomatoes and many times women who have worked in tomato sheds and have to come 
back into town and stand waiting to get paid, and the comments were always that they 
felt so terrible having to stand there all dirty waiting to get paid and some times 
vhey had to wait 20 minutes or half an hour and sometimes even as much as an hour 
while the payroll was made up, and they were being paid, and I think it would be 
somewhat of a blessing where women are employed in agricultural work if there was 
some place where they could clean up and freshen up and maybe change a blouse or 
something before they went into town and had to wait some place, and I think if we 
talk about "b" and about "a"! maybe "a't will resolve itself if we can take care of 
"pb" in some waye 


Chairman:In terms of the numbers. 


Mrs. Huerta: Not so much in terms of numbers, yes, in terms of numbers also and 
in terms of providing some type of resting facility that would be protected, a 
covered portable unit of some type that would maybe take care of a cot or a couch 
or something where women could lie down,and could be used for a dressing room. 


Chairman: Where do the employees expect such a facility to be provided? If they are 
coming into a field where they move on from to something else during the course of 
the day, and still something else, I would appreciate a comment from the employee 
group as to how they see this being handled. I can see where one comes to an estab- 
lished site, where you are working during the course of the day, take time out for 

a rest or lunch or what have you, and there is a rest room at hand, couch or some-~ 
thing like that, but we are talking now about people coming to work in an orchard, 
coming to work in the field, moving from place to place during the course of the day. 
what suggestion do you have as to what a woman requires in that regard? 


Mrs. Hardeman: At the present time in Monterey County, some of the employers are 
using portable units. ‘They are hauling them behind a pickup truck or a truck that 
they haul other items in. 


Chairman: hat size of an operation is it? How many women are involved? What is 
the picture where such = 


Mrs. Hardeman: There are several women and minors involved in the carrot situation. 
ir. Thornburg: Is this portable unit that you speak of, not a toilet? 
Mrs. Hardeman: It is a toilet. 


Mir, Thornburg: It is a toilet. That is why I thought that possibly - we are 
talking here about a room, at least I assume we are. 


Chairman: Changing and rest room, we are not talking about the toilet. 


Mr. Thornburg: We are talking about a room that would be set aside exclusively on 
a portable basis, at least I assume that is what lirs. Huerta is talking about, for 
rest and for changing clothes. In other words this would be a trailer behind a 
trailer, what you are talking about. 


fie 


Chairman: Do we have that situation, and this is what I was asking other members of 
the employee group, a situation where women and children as they move into the field 
which is going to be an ambulatory situation? 


Mrs, Huerta: We also have to provide for washing facilities somewhere in here, and 
It seems to me that some type of appointment like this would take care of each of 
these three factors,the dressing facility, the toilet facility, and the washing 
facility. Of course I don't think they should be required unless there were more 


than 20 people. 
Chairman: Well, a washing facility could be provided much more simply. 


lirs. Huerta: It would still have to be portable, it would have to be hauled up 
and down wherever they were working. 


Chairman: ‘This is true, but one with a source of water and some soap and some 
paper toweling can handle it;in essence, a roll of paper toweling and some soap and 
a large container of water handles a washing facility that would be perfectly ade- 
quate to provide appropriate field sanitation, but then to tie that in with a 
trailer becomes a much more involved situation, and so it is possible that one could 
work out this combination of rest, lavatory, and washing facility, but I think it 
could be handled without a very elaborate facility. 


Mr. Pilibos: I read this section in this light, it is under Dressing and Rest Rooms. 
in "a> employers shall provide for adequate safekeeping of employees! outer clothin; 
during working hours, and for their work clothes during nonworking hours." You have 
a crew of 20 women and minors chopping in a field. They start at 6:30 or 7:00. If 
it is cold, they have an outer coat on. ‘hey hoe for an hour and they want to take 
their coat off. If we are required to have a safe place for them to put that coat, 
there must be a locker at the end of the row or some facility where they can put 
their coat. Now here is what they do, they take their coat off and lay it at the 
end of the row and when they go in for lunch they will either take all their coats 
in, or at least they are not wearing their coats when the weather gets warmer. In 
the evening they will go anc get their coats and put them on. Now these things are 
put, where they are brought to work in a bus, the coats are put in the bus; if they 
come to work in their own cars, they are put in their own cars. I haven't exper- 
ienced inuch of a problem in that regard, ‘There is only one instance where I can 
think where a coat was stolen, It wasn't by a woman, it wasn't by a man; it was 

two adults, one was 55 years old and the other one was older than that, the old 

man stole the younger man's coat. I went and found it for him, this was over 25 
years ago. I have yet to experience a loss or stealing of any other outer garments 
during working hours. 


Mr. Thornburg: I think that employees are very respectful of one another's garments 


Mr. Pilibos: They are. A coat will be left out there and nobody will touch anybody 
else's outer clothing, but when it is required by the employer, that is a different 
problem. Changing clothes out there, it is a different problem. That isn't what 
this means, I don't believe. 


Mr. Ollman: JI think that any order that we write in comection with this, has to 
deal with two problems and one of those is the sanitary facilities in two operations: 
a strictly field operation, and the other one is the sanitary facilities that may be 
required in our on-the-farm packing shed which is not covered by a law. Now the laws 
have been very specific in providing facilities for women in industry where the 
industry is being covered, and we are not going into the reasons for them. I think 
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they are adequate and they ought to apply in agriculture the same as they apply in 
any other industry. 


Chairman: Well, if this whole section could be pinpointed as it relates to on-the- 
farm packing house facilities, I think this could be the provision of the discussion 
and we move on, on that basis. The thing that has bothered me, and I think is 
bothering other members of the board, is that it is expected that these facilities 
must be provided by the employer in the field and moving arounc, and we have got 
this portable facility that is following them down the road, so to speak. Now this 
is a difficult one to envision, and I can see the employers just throwing up their 
hands at this kind of notion, and this is why I appreciate the kind of comments you 
made, Mr. Ollman, because it brings it down to something that reasonably they could 
expect to be working on. It is a case of some sort of an established facility on 
the farm. If they can get to a packing house, there can be washing facilities, 
lavatory facilities, and a place to change their clothes and hang their clothes, 
and there would be no particular problem in getting at this general idea. 


Mr. Ollman: What I would like to say further in connection with this, as it applies 
to the work in the field itself, that the personal problems of women are quite a bit 
different than they are for men, and I think that while you can maybe consider the 
impracticality, if you want to call it that, of establishing locker rooms or portable 
locker rooms, you still have to think in terms of some private place where under 
certain circumstances women have a chance to take care of their needs, and I think 
that ought to be considered even though they may be in the field. 


itr, Thornburg: I think you are right there, but I think the proper place for that 
discussion is in the toilet room, or else we are going to end up with a dual facilit; 
there, something that can be used for both. 


Chairman: ifrs. Huerta, do you have any comment about the notion of a dressing room 
and a rest room apart from lavatory or toilet facilities and washing facilities? 

I don't think anybody is questioning the need of working out something in the way 

of appropriate toilet facilities and washing facilities somewhere in relationship 
to field operations, but what I am talking about now, and I think this is a point 

we can get over, is this matter of a dressing room and a rest room as it relates 

to a couch on which to lie down, 


Mrs. Huerta: I am not trying to think of some kind of a floating utopia, but I am 
Still wondering where we are going to put that couch that we talked about so much 
the last time, and I think you are going to have, even that is sometimes going to 
have to be portable. I can see somebody on a beet field, who is doing an acre of 
beets or something, and what are they going to do when they finish this acre and 
things are going to have to be moved? I mean speaking about the couch or the cot 
that are going to be used for rest facilities, 


Mr. Singer: J think we have come to the same thing, and I want to state it again, 
that this is another case where you have to have some division. I can cite you an 
example in our industry where if a minor and a woman comes to work, they come to 
work as a rule in their own car, she parks her car where it is available right there. 
She has the facilities in the car; if she needs a rest period, she goes to her car. 
We have very few examples where women and children work in our industry, and that 
has been ample and takes care of this situation. 


ir, Ollman: What part of the industry do you speak of? 


ir. Singer: The citrus industry. 


ifr. Ollman: Well, naturally you take into consideration some of the other work 
other than just around Claremont, because half of the oranges in the Porterville 
area are picked by women, 


Mir, Singer: I want to make the statement, and I think I am correct, because I am 
Speaking for the Yorterville an Tulare area also, and I think there is a very small 
percentage picked there because we have the weight limitation and the ladder limita- 
tion, that is important, so I think I am speaking for my industry when I speak about 
thise In other words they come to work in their own cars. Of course, I have brough* 
out the fact that we don't have any camps, we don't have meals or lodging, and this 
is another example of where we need some different type, or something in the order, 
where you have got different segments in agriculture, and to cover under one order 
makes it pretty rough. 


Chairman: I appreciate your consistency in this expression, and I understand the 
point you are making, but I also am interested in your thoughts on the situation 
where we have women and children working in the field, and the question of appro- 
priate lavatory or toilet facilities, - what would be the circumstance? If it is 

a small enough operation, and there is a house at hand, it is taken care of presum- 
ably by the toilet facilities or the washing facilities which are available at the 
house, or in connection with a farm shop, building, or some such thing as that, 

On the other hand where the particular piece of ground that they are working on, 

or orchard that they are working in, is some distance from an established farm 
facility, the question I raise is, what should be done about lavatory facilities in 
this field? 


Mr. Singer: I was talking about the cots and the rest period for these women. Now 
the toilet facilities, I wasn't speaking about. I was talking about them being 


able to go over to the car and lie down when that time comes for a woiian, and we 
all recognize that, but toilet facilities is something else I think we are having 
a hard time to work out among ourselves. 


Chairman: Well, you see the thing that prompted my inquiry here is, I realize 
that irs. Huerta was moving in the direction of, at least I interpreted she was 
moving in the direction, if we could arrive at the kind of lavatory that we feel 
should be provided at some place or another, depending upon the numbers involved, 
that lavatory facility might be of a inagnitude that was OK - here is a place where 
people hang their hats or could lie down. If we are only talking about a facility 
for two or three people, it doesn't take on this size at all, and there is a porte 
able latrine, and so depending upon how many people you are trying to accommodate, 
this thing might shift from one of these chemical toilets such as we see provided 
by industry now on construction jobs, and which I also see in the fields, which 
obviously are not going to provide much in the way of a place to hang your clothes 
or to lie down and rest, but they do provide lavatory facilities, to one where so 
many of you folks are involved and the size of the operation is such that perhaps 
they take time off to go to a facility, which also is of sufficient size to provide 
these other things. So it is somewhere in this range it seems to me, we are talking 
about. 


Mr. Thornburg: Would it be proper for our discussion at this time to suggest then 
that this item 13 apply verbatui to on-the-farm packing sheds, and it not apply to 
agricultural field work, that inasmuch as the women and minors would either have 
come in a car or a bus, they would either have the car or the bus to repair to for 
rest periods, and that the drinking water, washing, and toilet facilities then be 
taken care of in the purely field situation, so that there would be opportunity 
there for a private place to take care of any things that were necessary? 


shiv 


Chairman: This sounds like a possibility. Did you get the proposal, that when it 
comes to a statement on dressing and rest rooms, that this pertain solely to the 
situation where you have an on-the-farm packing house fadility; that when we come 
to the matter of lavatory and washing facilities as they relate to field operations, 
we catch these up under 1) and 15 which would relate specifically to field situa- 
tions, 


Mrs. Huerta: I would be willing to go along with that, with the exception that I 
still think we should maybe leave a "b-1" blank in there for the thinking of some 
type of a rest facility in the field. I think assuming that there is going to be 
a car or a bus handy, is assuming a lot, especially when the bus driver takes off 
and takes the bus with him. Then the women would be out there without any bus to 
take a rest in, I think that is assuming an awful lot, and I think we can go ahead 
and adopt that the way it is for a packing shed, but leave a section open maybe 
Section b, which will provide some kind of a rest facility for a field operation. 


Nr, Thornburg: I would like to go as far as humanly possible to take care of all 

the needs here, but I would like to hear some practical approach as to how you can 
provide these dressing and rest rooms on a portable field basis, ‘This gets down to 
the fact that you are going to have such a big facility, that it is really a problem. 


Mr. Pilibos: I want to tell you what this portable conveyance that we carry the 
men to work in, now carries. ‘There is the demand that seating is required, certain 
distaaces. Aisles have to be kept clear of all hoes or other implements that may 
impede exit through the emergency exit. It must carry a container of cold water 
and drinking facilities, cups, etc., a place where they can put their coats and 
hats, etc, Now if we hang a locker on this bus and then carry another room along 
with it to change clothes in, we are going to have problems here that we can % 
convey and get these men in and out of. Nobody, I don't believe, will object to 
these facilities in an established on-the-ranch packing operation, we have got some 
place to put them, because it is just not that we have the facilities, they must 

be kept clean, they must meet the requirements of health and sanitation too, such 
as a screened area, maybe you will have to have windows, maybe shades on the windows, 
and all these things that go with it. 


Chairman: I would like lirs, Huerta or anyone else to comment about this. Here is 
a situation where presumably certain regulations pertain to the nature of the vehi- 
cle which brings the workers to the field, seating capacity, space, place for them 
to put the coat and the cold water for drinking which must be carried along. 

Isn't this a practical, enforceable - and this is one thing you know we must view 
in all of our proposals, is the opportunity to enforce some of these things - is 
this a practical and enforceable possibility of meeting this situation that you 
speak of? 


Mrs. Huerta: I think, as Mr. Pilibos described this, this is the transportation 
for the men, isn't it? 


Mr. Pilibos: The workers, whether they are men or womene 


Chairman: Is this the men in the field, is that different? Your requirement 
states that the vehicle that is used for transport can be used in which to store 
their clothes and provide the cold water, and could remain in the field while they 
are there. Maybe there is the possibility of catching up this - 


Mr. Pilibos: In most instances that remains in the field, their lunch boxes are 


in there, the coat that we were talking about is placed in there, and generally 
the person that drives that bus is the straw boss or keeps time for them. They 
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are seldom left unattended, so it is a conveyance that is generally in the field. 
iirs. Huerta: Would a cot fit in that conveyance? 

Mr. Pilibos: You could put it up on the roof, 

Mrs. Huerta: But there wouldn't be any place to sit down. 


Mr. Pilibos: ‘here are benches where you could lie down, the benches are 34 feet 
long. In the school-type buses the seats would not be large enough, except the 
rear ones. 


Mr. Johnson: ‘There are some conditions where no transportation is provided, and 
these people do come in their own cars, and 1 say this - that if they don't want 
to rest in their own car or if they didn't have any car there to rest in, I am 
sure that anyone of these operators would take them home or take them to the camp, 
or take them wherever they wanted to go. I am sure of that, and would provide 
transportation for them. I can't see one of these things pulled around through a 
series of these ranches, through these dusty fields,where it is going to be very 
sanitary by the time you get it through the days tilling. ‘there are lots of these 
operators who are only in the field for ) or 5 hours, and are on the move imyye to 
2 or 3 fields a day, 


Chairman: Well, this is background anyway. We won't jell on 13. At least we have 
got the notion here insofar as on-the-farn packing facilities, 13 is in order. 
Let's go on down to Drinking Water and Washing Facilities, and subsequently to 
Toilet Rooms, and then as we get into this discussion maybe this matter will fur- 
ther fall in place, It is one thing to conger up some of these monstrosities to 
move around in the field, but I do hope that the employee will bear in mind what 

is involved in trying to produce these things. I mean there is frankly the situa- 
tion of making the conditions and the requirements so great that they are difficult 
to handle, and there is no opportunity to provide them, and you price yourself 
right out of the market of labor supply. On the other hand, I am also very much 
aware that provision should be made to respect human dignity in life, so we are 
not sidestepping that issue at all. Let's take a look. We haven't resolved Lawes 
it relates to the field facilities completely - we can come back to it, but we are 
in agreement on 13, to establish the packing house facility for the set-up on the 
farm. Coming now to drinking water and washing facilities, 1) (a) says, Each 
place of employment shall be supplied with pure drinking water, convenient to 
employees. Would there be any question on that? 


Mr. Pilibos: Yes, - pure. There is some requirement there that could be - 


Chairman: Potable, because that meets the health requirement. Pure might get 
iuto whether it is Arrowhead or sone spring drinking water or - potable means drink- 
able from the point of view of taste and health. 


Mrs, Huerta: Does that cover temperature, - potable? 


Chairman: Well, temperature isn't covered by pure either, but if this is a point 
that you want to, we can come to this matter of temperature, but at least each 
place of employment shall be supplied with potable drinking water convenient to 
employees. I think we would all agree with that. Individual paper cups = before 
we go on to that, you spoke of cool water, ifr. Pilibos. I know that this is some- 
thing that I heard commented about, the desirability of having cool water. I don't 
know about cold water, but what is the situation on this? 


yas 


Mr. Pilibos: Well I come from an area that is hot, and it is just good business 
and human to give people who are in the field cool water. It doesn't necessarily 
mean that it must be ice cold, although many like it if it is, 


Chairman: I am wondering if we should just be able to put in here, supplied with 
potable cool drinking water. Would that be satisfactory? 


iir. Thornburg: Cool is a relative term. 


Chairman: Here again by putting in cool we are getting right back to the problem 
we tried to get away from when we deleted "pure", and that is that you are giving 
the Department of Industrial Welfare, when they hire 25 field inspectors, you are 
going to have 25 different definitions of cool and pure. 


Mr, Elorduy: Cool is a differential, actually, Mr. Chairman. If it is 110 degrees 
and the water is 100, it is cool. If it happens to be 75 outside and the water is 
100, it is hot, and still it is a like temperature, so I think you are - 


Chairman: I would suggest that potable drinking water would be all right. We are 
splitting hairs here, and I think we are bogging ourselves down by spelling out 
temperature, and one thing and another. I know, however, that the employees don't 
want hot water and it is recognized by the employers that they shouldn't have hot 
water. 


Mr. Pilibos: The problem arises when the temperature is hot and there is no insula- 
tion on the tanks, the ice isn't brought out there, 


Chairman: I think if we manage to get a wage order for womei and children in the 
fields and get down to reproducing for the first time in history something that has 
been bought by people working in established facilities, it is considerable progress 
and why don't we just move on. In other words, all the rest of the industry wage 
orders comment about each place of employment being supplied with pure drinking 
water, convenient to employees, and we are suggesting the same for this with the 
only question, and this isn't finalized, we are suggesting the word "potable" 
rather than "pure", and I will see to it that the full definition of "notable" is 
brought to you so that I haven't misled you in that suggestion. Individual paper 
cups shall be provided or sanitary drinking fountains shall be installed and so 
regulated - obviously we are not going to come up with drinking fountains in the 
field. 


irs. Huerta: It says you could have one, 


Chairman: Well, you could have it, but I mean are you going to suggest that if 
they don't, that everyone have a drinking fountain in the field? 


Mr. Thornburg: It says paper cups or - 


Chairman: I know, I am just talking about drinking fountains. Oh, paper cups or - 
so you might not have to furnish the paper cups if you had drinking fountains, 

All right - it is a case of one or the other. Individual paper cups shall be pro- 
vided or sanitary drinking fountains, so if you have those they shall be installed 
and so regulated that a jet of at least two inches shall be constantly available. 
Where you have pressurized irrigation systems and the water is potable, the water 
can be handled on that basis. 


Mr. Pilibos: That water isn't where the worker is, 
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Chairman: Well in that case it would be a matter of providing drinking cups, so 
the only question I am raising on this one - I am not raising any - is there any 
question about providing it? 


Mr. Thornburg: I think we can say it would be OK except for the change to the word 
"potable," 


Chairman: Is it your suggestion that we accept "a" on its present basis? 


Mr. Elorduy: I have one suggestion there. It might not be a problem, as I am not 
completely familiar with agricultural work as such. What about the location? I 
have heard some comment sometimes in some of these operations where employees are 
required to go quite a distance, 


Chairnan: We have already agreed up here, Mike, that it would be convenient to 
employees so in accepting that it is recognized that they are not going to have to 
go all over God's green acres, so it is agreed that 1) (a) is pretty much in order, 


Mr. Elorduy: In other words, it would be up to the Industrial Welfare Department 
to determine. 


Chairman: If somebody complained that it was inconvenient, then somebody would 


take a Look at it. 


Mr. Elorduy: You would have the same problem there on interpreting, I believe, as 
on the question of cold water or cool water. 


Chairman: We haven't got cool in there. 


Mr. Elorduy: I mean the same argument was raised. How do you interpret the 
meaning - I mean is it practical to arrive at a distance, I don't know. 


Mr. Pilibos: As a practical matter the water is put there as convenient as the 
employer can possibly get it, because of the time and effort it takes to go and get 
water. The employer's cost goes up, whether it is on an hour rate, you can easily 
see what would happen if the water is too far away; on a piece rate the employee 
demands that the water be close to them so they don't waste mich time in getting 
the water, so we are talking about something that means nothing. The water is 
always as possibly convenient as it can practically be. 


Chairman; I think so, 


Mr. Elorduy: I will accept your interpretation. The other question I would like 
to raise here is the question of salt tablets. Is that provided, or should it be 
in the order? 


Chairman: JI think this would have to come under First Aid, under that section. 


Mr, Hlorduy: I was thinking it should tie in with the drinking water. 

Mr. Pilibos: I am not familiar with everybody's operations, but when they excess- 
ively perspire you have to have salt tablets, and we keep them available right 
alongside the drinking water. 


Mr. Hlorduy: Well I know in our industry it has raised a problem where some 
question it, since it is not in the order and I am just wondering if we shouldn't 
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spell it out in the order if that is the practice of the industry. 


Mr. Thornburg: It is not that it isn't the practice, they can get it for themselves. 
it may be possibly due to the condition of the water in the Imperial Valley. 


Chairman: Not being enough salt in the water, 760 parts per million? 
Mr. Hlorduy: That isn't the situation up north, 
Chairman: That's right, because you are working with snow water. 


Mr. Elorduy:0f course using proper dispensers would not be a big problem, I don't 
think, 


lir, Pilibos: The problem is whether they perspire. A lot of times they have to be 
told to take them, 


Chairman: And some people are not able to handle then. 
Mr, Elorduy: But in most instances, generally speaking, it is an advantage to both 


the employee and the employer, ‘The only question I am raising is, if it is practi- 
cal maybe we should perhaps spell it out. 


Mir, Singer: ‘here is no need for it in the cooler climates on the Coast. 


Mr. Gerdts: Under this regulation that I operate under I have to have them in ee. 
and then working in the diverted (?) tunnels they have to have them, and we do run 
into the problem that the Chairman brought up. Sometimes you find somebody that 
is allergic and you just have to pull them off that job. 


Chairman: I would be inclined to spell this out under First Aid provisions, if it 
is to be spelled out, rather than under drinking water, 


Mr. Gerdts: I concur with that because this might look mandatory under the water; 
then you are in trouble with the health factors. 


Chairman: Yes, and the fluoridation problem, At this time I think making it 
available, or some such thing. (b) For every 25 female employees or fraction 
thereof, there shall be one wash basin or equivalent group washing facility. 
Surfaces of this equipment shall be smooth and resistant to stain, and shall be 
kept clean and sanitary, Sufficient soap and either individual cloth or paper 
towels or hot air blowers shall be supplied. Towels used in common are prohibited. 
You come right down here to washing facilities now and this, I know, is going to 
be caught up in other studies,so I think that rather than depend upon some in- 
volved thing there, we had better try to define ourselves what we think might be 
available to women and children in the way of washing facilities, What is the 
provision for this, we know we are going to have to have it in connection with field 
sanitation one way or another? 


Mrs. Walker So far in the berries around Modesto they don't have any - most of 
the places there are no hydrants, and you have to use the drinking water to wash 
your hands. 


Mr. Thornburg: I think the custom is now that the hand washing facilities are not 


so elaborate but what we could strike out this "surfaces of this equipment shall 
be smooth and resistant to stain and shall be kept clean and sanitary." No one 
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denies that it should be kept clean and sanitary, but we are not talking about a 
wash basin, We are mostly talking now about a spigot that comes out of the end of 
a tank where you can put your hands under it and wash them, and there is no disposal 
system. 


Chairman: It is a lot more sanitary than dealing with basins; if one has a stream 
of running water and soap and the fact that the water is disposed of so they are 

not subsequently standing in a mad puddle, so it is a question of washing facilities. 
Is there any experience here in any of your backgrounds on this matter? 


Mr. Ollman: I don't know of any experience, but I think the matter of portable 
toilets that they have been trying out in the Salinas area have the wash basin and 
the washing facilities inside. 


Mr. Gerdts: Is that in the case of women and children? 


Mir, Ollman: Those are portable toilets that are kept in the field and the facility 
is there for whoever is working in the field, 


Chairman: Whether women or children, or what they are. 


Mr. Gerdts: The point I was trying to bring out, I am quite faiiliar with this 
one. Now they have come along with this figure of 25 females, If we are going to 
have children involved in this deal, don't you think that figure changes? 


Mr. Thornburg: Mr. Gerdts, may I add to that also, in that much of the work in the 
fields is also done on the piece work basis, we are not in the same position as we 
are in this wages and hours and working conditions in the packing shed, This number 
here is predicated on the fact that everyone in the crew is going to get off at 

the same time, and everyone is standing in line waiting to use your facilities, 
whereas in the field I don't believe that this is generally the case, is it? Isn't 
there a little more time? For instance in tieing carrots, which is what I am more 
familiar with, maybe a person finishes his job and he will be able to go and use 

the facilities, and you are not going to end up with the whole crew waiting to use 

your facilities at the same time, except in the case of an on-the-farm packing shed. 


lir, EHlorduy: In other words, they can be staggered, 


Mir, Thornburg: So the facilities would take care of more per unit, more employees 
per unit. 1 don't think we should get it out of reason, but I think it is reason- 
able that it would handle more people. 


Mr, Elorduy: Another thing now that we are discussing is how close would those 
facilities be available for usage? 


Mr. Johnson: Mr. Chairman, we made a pressure system of drinking and washing 
facilities together and we found out that they don't use the washing facilities 
with the drinking facilities. It seems that the combination of the toilet facili- 
ties and the washing facilities worked out better. They con't use the washing 
facilities when they are in combination with the drinking facilities on a trailer - 
this moves around, but where they have taken some barrels and put up just water 
and signs "don't drink" out of there, they do empty those barrels when they are 
around the lavatory. 


Chairman: I think this would be expected, because when people take time out to go 
get a drink of water they are just interested in a drink of water and they return 
to work, whereas the combination of washing and lavatory facilities has long been 
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a matter of education, 


ir. Pilibos: ‘They generally wash their hands and use the washing facilities, I 
mean if the washing facilities are close to where they are going to eat their lunch, 
it's best purpose is there, In our instance and the ones I am familiar with, 
persons will eat at the camp and they go there for washing and their other needs. 


Chairman: I think this comes back again if you use the term "as convenient" the 
convenience may vary from situation to situation, Maybe the work pattern in one 
situation suggests washing facilities in one location ,drinking and the like, where- 
as in another circumstance something else. I think we are more concerned here about 
the availability of the washing facilities and the lavatory facilities, and acting 
under 1 we should confine our thoughts right now to the matter of washing facili- 
ties because we come to the toilet facilities under 15. Now it doesn't mean that 

we cannot subsequently write these together, but I think we should think on the 
availability of some kind of washing facilities, either as it relates to personal 
cleanliness in connection with availability of lavatory facilities or the matter of 
field sanitation in connection with the harvesting of the crop. 


Mr. Thornburg: Mr. Chairman, I think here again No. 1 can be accepted as it is 

for the on-the-farm packing shed, and we should then beat out some kind of a work- 
able statement to apply strictly to women and children in other on the farm agricul- 
tural work, 


Chairman: So that the matter of the possibility of a rest facility, the possibility 
of a washing facility, I would imagine the same would go then for the toilet rooms. 
In other words what in essence lir. Thornburg is saying is that what obtains to the 
established packing facilities off the farm, becomes a comparable basis for such 
facilities established on the farm, so the conditions there shouldn't be any parti- 
cular problem, but then when it comes down to working, so that 13, 14, and I am 
suggesting 15, when it comes to an established packing facility on the farm, con- 
ditions there would be the same as any other place for established packing facili- 
ties, but when it comes to working out the nature of the rest, washing and lavatory 
facilities in the nonpacking house situation on the farm, this is a case where we 
want to beat out something else. It has been this thought that I had in mind when 
I talked about maybe this is the point in our discussion today to say, "all right, 
why don't we have a subcommittee proceed to work on this particular area and prepare 
it for next time for our discussion", because we are going to be = I think we have 
got a gist of the problems that we are confronted with and it is a case now of 
trying to put down on paper what the nature of such a proposal would be. Would you 
be willing at this juncture to proceed on this basis, for me to suggest that a 
representative of the employer and employee group serve as a subcommittee to try 
to hammer out something for our consideration at our next meeting, and in the same 
manner have this information available to me by July ) so that I could reproduce it 
and send it to the members of the comuittee, so that not only will we have available 
concrete statements on the meals and lodging situation but we will have the same 
thing available on that, 


Mr. Ollman: Would this apply just to 1h, or how about 15? 


Chairman: I said 13, 14, and 15, Dressing Rooms, Drinking water and Washing Facili- 
ties, and Toilet Rooms for the fields. Since lir, Pilibos and ifr, Abeytia are 

handling the meals and lodging situation, I would try to pair up people who have 

proximity to one another, with the thought that perhaps they could exchange ideas 

in the interim, Would you be willing to work on this ifr. Thornburg, along with 

Mrs. Hardeman, simply by way of exchange of letters or something like that? 


athtis 


Mrs. Hardeman: I believe I can do this. 


Chairman: Fair enough. I would suggest again that if any of the rest of the people 

have any ideas on this score, kindly put them down on paper so that the rest of 
the group could have the benefit of your thinking, and perhaps this is the better 
way to co it, that these committees that we set up are expected to come in. The 
rest of you, it is suggested that you try to come in with statements, if you can, 
because I see that we are going to have everybody involved here before we are thru 
and so rather than encumber you unduly, we will have specific assignments for pairs 
and then suggested home work for the rest of you. 


Wir. Singer: Does this mean me too? 


Chairman: Yes, that is correct. If anyone here has some real good notions, please 
send them in. 


Mr, Singer: Wait a minute, Mr. Chairman, I think you are confusing the issue. 


Chairman: Wo, I am not confusing the issue. 
Mr. Singer: You are for me. I thought you asked us to send you in a statement. 


Chairman: On meals and lodging, that is correct. If you con't choose to send one 
in on the dressing rooms, drinking water, and toilet rooms, you don't have to. I 
said I am asking you, if you have some ideas on this matter, we would appreciate 
their being put down on paper and sent to me. 


Mr, Thornburg: As a member of the committee, I think every one of the committee 
members here are appointed for that purpose and 1 think there should be an express- 
ion from each one of the committee members. 


Chairman: Well, I think they will probably express it when we come to the general 
meeting. Everybody will be expected to do it then, because what you are going to 
have is everybody writing reports on all of these, and I am afraid if this is what 
each is supposed to do, the job originally assigned to them isn't going to be done 
well, so we can go so far in assigning these things and I feel that on this basis 
if we have got everyone charged with coming in with something on meals and lodging, 
including specifically Mr. Abeytia and ifr. Pilibos, and then iirs. Hardeman and Ir, 
Thorburg coming in specifically with a statement on rest rooms, washing, and toilet 
facilities, and inviting written statements from anyone else who would choose to 
bring it in, they will have their opportunity to comment about it, because we catch 
up with you, Mr. Singer, and someone else when it comes down - 


Mr. Singer: I am not asking for that. 
Chairman: Well, you are going to get it, because we are not going to = s.sesec 


Mr. Singer: The thing that is worrying me is we are getting no expression at all 
from the employees here as to what they want and how they want some of these things 
handled. You have asked that 2 or 3 times, What I would like to see is some concret 
expression from the employees on how you facilitate a toilet with all these things 
to be dragged through three or four towns sixty some miles, 30 miles each way, to 
be handled. That is what I am interested in. In other words, we are willing to 
establish some of these things, but I would like to see somebody come up with it. 
We have been talking about it here, but actually when you put one of these things 
on a truck like we are located, we are going through individual municipalities 
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with each one having a different law about plumbing facilities, etc., we would like 
to see something concrete, In other words, I have spent three trips up here, just 
as well as you have, and I have spent some time and I have given you some written 
statements and had some meetings, and we would like to see something definite from 
the employees - put some responsibility there, 


Chairman: I think we have had some very good commentary. I have no objection at 
all to simply indicating I would like every member of the board to come in with a 
statement on dressing rooms, drinking water, and toilet facilities, I thought I 
would probably get squawks all the way along the line because I am asking you all 
to come in with statements, but then maybe if you are all interested in coming in 
with them, we are going to get them one way or the other. 


Mr. Pilibos: I would like to ask a question here, When a facility or a group of 
facilities is on a ranch and we would require or recomend that those facilities 
for that on-the-farm packing operation be those that have the same requirements as 
those in off-the-farm packing operations, which is what we are talking about, I 
would like to hear some expression as to whether or not at this time this kind of 
a thing would be sufficient to meet the requirements for those women anc minors 
working on this same ranch to use these facilities. In other words, if we would 
work out something where a duplication is not required, maybe we could set a pattern 
here for the type of thing that will be built in a permanent installation for a 
continuous use, and have a better facility with less trouble and be less onerous 
for both sides to both use and provide. 


Mr. Thornburg: In other words, if the farm work was going to be done around this 
on-the-farm packing shed that you are talking about. 


Mr, Pilibos: Yes, as a practical thing. 


Chairman: It also serves as the facility for any other requirement and this means 
then that if this is so, perhaps the establishment of such a facility in a permanent 
place on a farm, whether you have got packing facilities or not, becomes the basis 
of operation rather than the portable one. That is what you are shooting for, so 
instead of developing a concept of portable facilities that move in a direction 
regardless of the situation, you come up with an established facility which people 
Simply recognize they have to use, 


Mr. Pilibos: Mrs. Walker, you said in the picking of berries there is no water out 
there. Now people want to wash their hands. Is it your experience that they will 
go a little distance to wash their hands, a great distance, or how far? 

Mrs. Walker: Well I don't think they could very well go a far distance, they would 
probably go to the end of the field or something like that, I know I would, If my 
hands got sticky I couldn't do anything otherwise. 


Mr. Pilibos: How far did you go? 


Mrs. Walker: Well quite a little way, I got in the car and went to the house. 


ir, Elorduy: Were you picking berries on a piece work basis? 


Mrs. Walker: Yes, it was piece work, and it takes quite a bit of time. 

ifr. Elorduy: That's the reason I raised the question. I am glad you bring it up 
again because when you are talking about these facilities, there may be some future 
arguments in establishing what is convenient, 
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Mr. Pilibos: Now if we want to arrive at this, in walking through a berry field 
where there are barriers every 54 feet apart with a double wire, you can't cut 
across these, you have to go to the end and go through, - it is different from 
cutting across a cotton field and going to where the facility is; one may be far 
away at a quarter of a mile and the other not too far away at a whole mile timewise. 


Chairman: I think we actually have the situation before us where there will be good 
opportunity to have it be an established lavatory facility, drinking facility,becaus 
of access to it, that meets with a farm operation, the planning, the layout, etc., 
which permits that. I can see other situations where people are going from orchard 
to orchard which are located hither, thither, and yon around the commnity, where 
this doesn't work out and the desirable thing is to have some portable washing 
facility, or drinking and lavatory facility, available for women and children. 


(10 minute break for change of tape) 


Chairman: We have our tape back in order and have had opportunity for a bit of a 
break, We turn to our discussion which relates to dressing and rest rooms,drinking 
water, and washing facilities, and toilet rooms, and by way of recapitulation these 
three paragraphs essentially are pertinent to the conditions that obtain so far as 
packing houses or packing sheds on farms, but that we are asking lir. Thornburg and 
irs. Hardeman to come up with a statement that relates to this operation insofar 
as women and children in field situations where packing houses or packing sheds are 
not involved. Mr, Pilibos has raised a point which I think should be considered by 
them, as well as others who would be thinking on this, that where yw have a packing 
house established on the farm, that the facilities associated with it for dressing 
and rest rooms, drinking water, washing facilities, and toilet rooms, might also 
serve to handle women and children who are working on the farm in other situations. 
Further discussion pointed out that probably there would be field situations where 
an established rest room, toilet facility, would not meet the requirement. This 
is true particularly in orchard situations which are widely scattered and not approx 
imate to any particular headquarters or farm building situation, and in this regard 
I have clarified for myself a little bit more the point that Mr. Singer was trying 
to make, and that is he pictured and uses the citrus industry as an example, the 
situation where the number of women who are involved = I won't pinpoint the citrus 
industry, we will just say some field activity - where the number of women involved 
is so small that the industry has this decision to make. Do they get geared up 
to meet the needs of women, or is it obvious that the requirements are such that 
perhaps this means that just less women will become involved in that particular 
segment of the industry. If men and boys can be handled in another manner, and the 
requirement for women is unique, then the question is, do we gear up to meet that 
unique requirement or does it become a question of meeting the need with men and 
boyse JI can see where this is a decision that has to be made, and this is why he 
points out the fact that with certain segments of the industry he can well appre- 
ciate this need, but perhaps in others it is not clear, In any event, I think it 
would be helpful to our discussion the next time on this matter of appropriate rest 
rooms, drinking, washing and toilet facilities for women and children in the field, 
helpful to us, hekpful to iirs. Hardeman and iir. Thornburg, if people, particularly 
the employee group, could make known the specific needs and not just the needs but 
their best estimate of how it could be accomplished. We recognize that on the one 
hand we can project what we would like to have, what is ideal, and this is quite 
a thing apart from what you can actually accomplish within any reasonable expendi-~ 
ture of resources. Mr. Thornburg showed me a publication that has come out of the 
University of California at Davis, Department of Agricultural Engineering, describ- 
ing a portable latrine facility which,in the mind of the engineer who conceived 
it and worked it out in the report, he did a pretty good job, but it was so 
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constructed that it did not meet county sanitation requirements insofar as being 
fly-proof. Whoever did the job, I think insofar as the worker in the field would 
be quite happy with it, nontheless any inspectors seeing it certainly would indicate 
it was inadequate because of the fly control angle, so these things are complex and 
have to be approached with as broad a knowledge as possible of not only what seems 
to meet the workers need, but also all of the peripheral requirements associated 
with health and sanitation, and this brings into projection Mr. Gerdts' comments 
that he is aware of two groups appointed by the Governor that are working on matters 
which relate to field sanitation and the like, public health is working on the 
matter, and where are we if we come up with recommendations which just as soon as 
these other reports come in, either show us to be in error or lacking in judgment, 
My answer to that is that we do the best we can, it is the Commission that will 
determine what goes into the wage order, and if after we have submitted our best 
estimate of the situation, additional information comes to the Commission's atten- 
tion which indicates that something should be handled thus and so, then that is 
their opportunity to mzke the change, but rather than try to second guess what these 
other committees or commissions might come up with, I think we should do the best 
we can with such information as we can obtain to make appropriate recommendations, 
and this is in essence what I indicated earlier, that we do what we can to get in- 
formation, but if subsequent information supersedes our estimate of the situation, 
don't worry about it, we have done all we can, So I repeat again, 1 would appre- 
ciate from the employee representatives statements on this matter of how to provide 
the facilities that we are speaking of in 13, 1h, and 15, for women and children 

in the field, bearing in mind the practicality of providing them. 


So we will move on then to item 16 - Adequate first-aid supplies shall be provided 
and kept clean and sanitary in a dustproof container. I see no problem with 
respect to that and I would imagine that along with water, wherever the truck or 
the vehicle is, there is usually a first-aid kit provided. Obviously it wants to 
be where it is handy in the event of an emergency, and not located 5 miles from 

the job where somebody has got to walk to it. Is there any objection to this state- 
ment, “adequate first-aid supplies shall be provided and kept clean and sanitary 

in adustproof container"? Maybe it is just a matter of location. 


Mr, Elorduy: I just want to inject my thinking on that, the location plus perhaps 
the question of salt tablets would be more adequate in that section than the pre~ 
vious section. 


Mr. Liddell: Do you think that should be spelled out, Mike, because in certain 
parts of the state it is not necessary, and in other parts it is, and for the 
efficiency of the worker they must be provided when it is necessary, but in a 
statewide order, do you think it would be advisable to specifically name salt 
tablets? 


Mr. Elorduy: I think it becomes important and could be spelled out, perhaps with 
a qualification to the degree where it was needed, or something to that effect. 


Mr. Gerdts: Under the order it says, adequate first-aid supplies. Then we would 
start spelling out mercurochrome, iodine, bandages, and all that, 


Chairman: J think covered by the term "adequate" would be such things as salt 
tablets in the situation where they are required. 


Mr. Hlorduy: I would like to get an interpretation of that. I think they are 
divorced from the question of first aid. 


Mr. Gerdts: Well in our case we consider it here, under this order right here. 
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Mr. Hlorduy: Does everyone? 


ii. Gerdts: I don't know. 
Mr. Hlorduy: I think the Commission can well give us an interpretation of that, 
if it adequately provides for it, and if it could be enforced along with it, but 
I think there is a question of doubt. 


Chairman: Mr. Thornburg operates in an environment where salt tablets are part of 
the picture, and I was wondering if there was any possibility of working in some- 
thing parenthetically there. 


Mr, Thornburg: why can't we just inject the words "adequate first-aid supplies 
including salt tablets where needed." 


Mr. Singer: I am relating to a point of order, I think this is first~aid supplies 
and not a medical center, and I am just wondering just how far you want to put it 

in an order that is statewide. In other words, you have a lot of areas that if you 
put salt tablets in there they ask you what it is for, and I am one of those. I 
think that is a problem of a family taking care of itself. They should be available, 
but the family has got to do something for itself. In this case they are coming to 
work, they are going to wear clothes, they are going to bring their equipment to 
work, and the salt tablets are like bandaids and anything else. I mean they should 
be available for emergencies, but just to have a continuous supply there, to be 
available to every youngster that is 5 or 6 years old to come along and pick one 
out, I think we are getting into a little detail here - 


Mrs. Huerta: If you did include that as part of first aid, I don't think everyone 
wouLc get them, and I don't think they are so expensive that they would put anybody 
out much money. 


Chairman: I can see what bothers here, when one starts to spell out salt tablets, 
there is going to be something else that is spelled out subsequently, and J feel - 


Mr. Pilibos: Adequate first-aid supplies would vary with the crops. 


Mr. Gerdts: And conditions there with it. 


Mr. Pilibos: There is nobody here, I believe, that can sit and tell me what adequate 
first-aid supplies are, for all agricultural cwps in the field in California, If 
you can, I would like to hear them, 


Chairman: I know that adequate first-aid supplies in connection with the handling 
of crops where they are using some of these organic phosphate insecticides should 
include = see 


Mr. Gerdts: Or let's take the hulling of walnuts, the way it affects people - 
the need for protective salves, we consider that within our adequate first-aid 
supplies. 


Mrs. Huerta: I think that might be inclusive in the word adequate, 
Chairman: Yes, that is my thought on the matter, because there are so many things 
if you really draw down on them, say like spelling out salt tablets. That shows 


far more awareness of salt tablets in terms of heat trouble, than there is with 
atropine in connection with organic insecticides, or the matter of protective salve 


eats 


in connection with walnuts, which I did not know about, and I think we could go 
through item after item and pick up special situations. 


lf, Pilibos: then there is netting for bees for people who are working near or 
adjacent to fields of alfalfa. 


Mr, Elorduy: Perhaps then that is why I suggested this other provision where it 
spells out the question of soap, for example. I was relating it in that connection 
as something - 


Chairman: Yes, but then I think the point is being made here, so it says salt 
tablets are required. Anybody that is enforcing the order would look for the salt 
tablets and you would say, "Good Lord, what do we need salt tablets for?" ‘Je don't 
care what you need them for, here it is, it is asked for, and while this is the 
extreme, we will say, nontheless this is the kind of reasoning that goes on, and 

I think what we are trying to do is to provide something here that draws attention 
to this need for appropriate supplies, and the salt angle comes into first aid as 
well as preventive ... 


lire Thornburg: liay I make a comment on this. If we mention something such as salt 
tablets which, as you say, starts to spell this thing out, then we might also be 
doing both the employer and the employee in some other industry a disservice, 
because if we point out salt tablets for one instance and fail to point out some 
other equally important item in some other area, then these other items would be 
omitted, they would not fall into the requirements of this on account of their 
omission, Do I wake myself clear? In other words, once you start spelling out 
these details, you are going to have to spell them out for every crop and every 
situation. 


Chairman: You are citing an excellent example of that. The present problem that 
California finds itself in is the pesticidal residue situation. Our state law is 
written that all compounds are exempt except those stated, whereas the Federal is 
written that everything is in except those that are excluded, so we are faced with 
the Federal law situation of going literally through thousands of compounds in 

order to get them on to the books in safe use, because they are automatically 
excluded, and the California law is a much better one insofar as the use of agricul- 
tural chemicals. 


Mr. Gerdts: From the standpoint of the enforcement by agents later on, this word 
Wadequate first-aid supplies", I think has more weight than anything else, because 
if you are in an occupation and the employee is having a problem and there are known 
medications, let's say, then it is the responsibilit: of the employer to furnish 
that adequate first aid, 


Chairman: And the notion of adequate would change with the improvement of knowledge. 


Mrs. Huerta: Could we add the words "readily accessible to employees"? 


Chairman: Add to first-aid supplies "shall be provided and accessible" - I think 
there is Ga nissimtneel be to talk about accessibility, that certainly is not covered in 
16 and this is wore important in our situation where we are dealing in the fields 
than in something that is an established facility where it is assumed that it is in 
the same building where the people are located, so adequate first-aid supplies 
shall be provided and be readily available, This 16 would then be, "shall be 
provided convenient to employees and kept clean and sanitary in a dustproof con- 
tainer," Since there is agreement on this one on this basis, I would simply do as 
we did in the previous meeting, all those who are willing to accept 16 with this 
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provision, would you be prepared to vote on it. 
Mr, Liddell: I will so move, that we accept that - and 17 for that matter. 


Chairman: 16 and 17 = all those in favor say "aye" - Mr. Hlorduy says "no" - 
vote is carried. 


Mr, Singer: Does he want to state his reason why he voted no? 


Chairman: He is concerned about the salt tablets, All right now, coming to 17, 
"no female employee shall be required to lift or carry any object weighing in 
excess of 25 pounds, except upon permit from the Division," 


llr. Singer: I believe that is already covered under some other law. 
Chairman: <A question was raised by Mr. Pilibos. 


Mir. Pilibos: I wanted to know whether this also precluded moving, this says lift 
or carry any object weighing in excess of 25 pounds. I wonder if packing it in 
cans that weigh 30 or 35 pounds or more on a roller where it is moved or set in 
motion would come under this. 


Chairman: I don't know. 


Mr. Gerdts: ur. Chairman, I would like an opinion on this. In the business that 
I am familiar with, as far as this is concerned, the word "lift" is the crux to it. 


tir, Singer: I think probably Steve is probably thinking of cantelope packing where 
they put it on to skids. As long as they don't lift it - 


Chairman: In other words they are not bearing the dead weight of it. 

Mr. Thornburg: I am wondering, on some of these piece rate situations where they 
use pails in berries or so many quarts of prunes or trays of grapes. In other 
words there are certain standards of work which women are doing, if the enforcement 
of this, as far as agriculture is concerned, is going to change the standard unit 
of work in any of these industries. 


Mr, Gerdts: It possibly will, in picking prunes, 

Chairman: Excuse me, let me catch up with ilrs. Frye, she wanted to comment - 
lirs. Frye: I was going to comment on peaches, Of course I will be more familiar 
with it after we harvest peaches this fall, but what do you do about the women 


who pick in excess of 25 pounds of peaches? 


Chairman: This says "shall be required" - this is that no female shall be required. 
iow if she chooses to, that is something else, but I think - 


iirs. Hardeman: The state law is that they shall not carry on a ladder over 15 pounds 
not, 1O pounds. 


Mr. Pilibos: They will pick more than that in a cotton sack and bring it in, 


Chairman: That isn't an employer requirement, 
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Mr. Thornburg: I don't see how we can require women in agriculture to do more than 
they are required to in industry. Just because they work on a farm, to me doesn't 
make them any stronger in the back than if they work in industry. 


lirs. Frye: Over here in the fine print under 1252 it says, "no female employee 
shall be requested or permitted", Now how in the world can they pick peaches or 
these other things, they pick up prunes, and stay within that? 


Chairman: Well apparently "permitted" was caught up on "except upon permit from 
the Division." Over here in the state Labor Code it speaks of permitting, and then 
the wage order says "no female employee shall be required to lift or carry objects 
weighing in excess of 25 pounds except upon permit of the Division." If an excep= 
tion is possible, then it provides for it here, 


Mr, Pilibos: I was thinking of "permitted" as an obligation on the part of the 


employer to police it in such a mamer that she never is able to get in that posi- 
tion; that interpretation can be given to that construction, 


Mr. Thornburg: in other words, if you have trouble with an employee and there is 
some bad feeling there, she could get you into trouble by deliberately overloading 
the sack and then giving you a hard time. 


Mrs, Huerta: Maybe we could have one of the people in Industrial Welfare explain 
that to us, I know they have never enforced that in our county until last year, and 
then all of a sudden they were enforcing it, not the Industrial Welfare, but a lot 

ox these growers were where previously women had been allowed to pick peaches. 

Could we have someone from the Department explain that? I would also like to comment 
that someone mentioned whether this would eliminate women picking grapes, prunes, 

and tomatoes, where they pick these by the lug. I know that in the canneries they 
have men who will do all of the lifting and carrying of the lugs. I don't see why 
this same type of operation could not be done in the field, perhaps the women just 
pick the fruit and then have the men lift the lugs. 


Mr. Gerdts: You would kill the family operation then. You have a man and wife 
and three children operating out there, and there is nobody else out there and they 
have the contract to pick these fruits, the man and his wife and three children, 
They don't want anybody else to pick the fruit, this is their livelihood. 


Mrs. Huerta: Well usually when you have an operation like that, the man does most 
of the lifting, doesn't he? 


Mr. Gerdts: Until 3 o'clock in the afternoon, maybe. Then he may lay cown under the 
tree with a bottle. 


Mr. Hlorduy: Is it the expression of the group here that we should permit women to 
raise more than 25 pounds? 


ifr. Gerdts: No, that isn't the thought. Our thought is of premeditated violation, 
Mr. Singer: How are you going to overcome that problem? 
Mr. Pilibos: I don't think we should have to police it. I think the intent here 


was the fact that if the woman does it on her own, that is another problem, but she 
should not be required. I think that is the intent here. 


Chairman: I think this is still satisfactory, isn't it. The employer not requiring 
it. If she chooses to fill beyond 25 pounds, that is up to her, and I cannot see 
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where the employer could be stuck in any way, shape, or fashion with the notion 
that she puts 30 pounds in it, because he could simply indicate, I am not requiring 
her to put more than 25 pounds. 


Mr, Thornburg: May I explain, this wording over here under Section 17 couldn't .. 
but over here under Section 1252 it says "no female employee shall be requested 
or permitted", which places the responsibility back on to the employer. 


Chairman: Well then this is something that perhaps we should look into, andI will 
take this up with the Department and get an interpretation as to who is responsible 
for policing under this phrase. Mrs. Frye, you have a question? 


Mrs. Frye: It was along the same line. I know for many many years I have lifted 
these lO-galion cans of milk for my dad, and such as that, but I am concerned if 
the farmer can be penalized if a woman does this. It takes them out of all of this 
picking. 


lr. Liddell: I can't see where 17 would refer back, if we adopted 17, where it 
would have anything to do with the other law. 


Chairman: Well you see it says, "see last column", 


Mr. Liddell: But if we left that part out. 


Chairman: we can't leave it out because this whole thing, the state Labor Code 
backs up this whole business, and the Federal Labor Code, you see, establishes 
50 pounds as the limit, but if the state comes in with a law which indicates 25, 
then the one that is more favorable obtains. If sone health requirerient should 
come in that says you shouldn't life more than 15 pounds, well that would be the 
one that would prevail, the most favorable one. You can't go beyond 50 because 
the Federal one is limited, 


jir, Liddell: Well agricultural labor is not subject to state Labor Code now? 
Chairman: Yes, it is. 

Mr. Liddell: iell then what is the problem? 

Mr, Thornburg: It is already ended, we can accept 17 then, couldn't we? 


Chairman: No, what we are interested in is an interpretation of the responsibility. 
It says here in the state Labor Code that no female shall be requested or permitted. 
Now who, I think this is the matter for clarification, 


Mr, Thornburg: Well this applies to stairs and ladders that rise for more tian 

S feet from the base thereof. Now where if it is just the lifting on the level .. 
the reason this pertains here and is important is the fact that ifrs. Frye brought 
out that in picking peaches or prunes it involves getting on to ladders, does it 
not. Picking citrus also involves getting on to ladders .. 


Chairman: Of course, I feel that if a woman chooses to do something,she shouldn't 
be prohibited. I can see on the other hand protection from exploitation by stating 
"well you are going to carry this load or you don't work". She is protected here 

on the basis that it shall not be more than 25 pounds, but the thing that does 
bother me is "or permitted", and who is the one who is checking up to see whether 
she has been permitted or not. 
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Mrs. Huerta: There are some types of employment in tomatoes where they fill the 
boxes with tomatoes and then they carry them down to the end of the row and stack 
them, and then the stacks are loaded on to the truck, Now if a woman were to be 
employed there, she would by necessity have to lift her box and carry it to the 


end of the row. 
lir. Pilibos: Wo, she carries her bucket and dumps it into the box, 


Mrsetluerta: I know, but right now they do carry the boxes, unless you were to run 
up and down and fill the bucket and then run down to the end of the row and dump 
it. At 11¢ per box for tomatoes it would take her about 3 hours to make a dollar, 


Mr. Pilibos: There are avenues every 12 rows and the boxes are set in the avenues, 
so that is 53 rows across to get to the boxes. 


Mrs, Huerta: How would she get her box over to the end of the row? 


Mr. Pilibos: She doesn't, she gets the tomatoes over to the end of the row where 


the box iSe 


Mrs. Huerta: I can see where it would be pretty difficult to do that; when you are 
picking tomatoes you are down on your hands and knees and you are trying to go as 
fast as you can to fill your box up, and you usually like to have your box some- 
where close. 


Mr. Pilibos: Tnat is a problem in grapes, too. ‘here is your problem with "or 
permitted", Now when she does carry it, and she wrenches her back and she was 
handling 35 pounds, if she did all these things and the obligation is on the 
employer to have policed the permission of it, the fact that it was done means it 
was obviously permitted, and that is what we are trying to arrive at. 


answer, All right, when it comes to Seats and Floors, I would say that inasmuch 
as we are facing this matter of handling the on-the-farm packing house situation, 
that this would be pertinent to that situation, so that this could be worded with 
specific reference to the on-the-farm packing house facility. Otherwise seats and 
floors are not the domain of field operations, so the handling of 18 and 19 should 
be - 


Mr. Thornburg: J think that would be acceptable for the on-the-farm packing house, 
but 1t should be so worded that it relates - 


Mr. Ollman: JI think there could be a question raised on this too, there are certaii 
commodities that are being processed now by machines that are in effect the same 
thing as the packing house. They are out in the field, 

Chairman: Well, what about them? 

Mr. Ollman: People work on them in exactly the same way they do in the packing 
house, so that if we eliminate this question in the field, we wouldn't have to 


provide seats there at all. 


Chairman: What specifically are we talking about? 


Mr. Ollman: I am talking about a carrot packing machine, for instance, the sort 
of packing machine that does exactly the same operation in the field as it does in 
the shed. 
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Chairman: How do people function at it? 

Mr. Ollman: They function at it in exactly the same way - 
Chairman: Do they stand up or do they sit down? 

Mr. Ollman: They stand up. 


Chairman: Well then what do they need seats for, if it is customary for them to 
stand up? 


Mr. Ollman: It is my understanding that the seats were for resting. 


Chairman: Suitable seats shall be provided for all female employees. when the 
nature of the work requires standing, an adequate number of said seats shall be 
placed adjacent to the work area and employees shall be permitted to use such 
seats when not engaged in the active duties of their employment. I suggest that 
they sit down on the ground, 


lirs. Huerta: But they can get almost any other type of contraption out in the 
field. I was thinking of an onion grader, Many times they put an onion grader 

and the women are jogging along sorting the onions, and they don't have any place 

to sit down except the floor when they stop for a little while. What would be wrong 
with throwing a few folding chairs in the back of the onion grader? They manage to 
come out with the belts and all the stuff that makes the belts keep going, and 
everything else. The women are risking life and limb to be on the onion grader in 
the first place. 


Chairman: I frankly feel that there is a little insensitivity to the problems that 
employers working with these things are facing, if the estimate is that you are 
going to be able to provide chairs and this and that along with these instruments 
in the field. I realize that there are some situations where one has got to provide 
a suitable place for someone to lie down, but if it is a case of reproducing in the 
field all of the appointments and facilities that one gets in an established packin; 
shed, or what have you, I think that you are unduly producing pressure in the situa- 
tion here that will do more harm than it is good. 


Mrs. Huerta: Well I agree with you to a point, and yet on the other hand, I don't 
think that we can overlook the fact that field work is twice as hard as any other 
type of work and probably twice as dirty. 


Chairman: What is the matter with sitting on the ground, this is the question I 
raised? 


Mr. Smith: I don't think you understand the nature of this machine. ‘hese are 
great cumbersome machines where the people are working up several feet from the 
ground. 


Chairman: I assume that when they are working up there they are standing, and 
then they want to rest so they get down off the machine and sit down on the ground. 
This is the picture I have, and I am suggesting, and I gather that Mrs. Huerta is 
suggesting that when they get down off the machine there be some sort of camp stool 
or some such thing brought along for them to sit on when they get off the machine. 
Is that the idea? 


Mr. Smith: No, I don't think that is the conception at all because here you 
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literally have jacked a packing shed up and put wheels uncer it, and it moves out 
on to the field, and I would suggest that some type of bench be attached to the 
machine. 


Chairman: This is what I am wondering about. Are we talking about seats on the 
equipment, or seats for them to rest on off the equipment? I was just talking about 
getting down off the equipment and sitting down to rest. If it is a case of them 
being able to operate while seated at the equipment, I assumed when Mrs. Huerta was 
talking about jogging along,that they were already seated at some sort of thing on 
this sorting table bench or whatever you would call it. 


Mir. Johnson: ‘This is what it states here, it states "suitable seats shall be 
provided for all female employees when the nature of the work requires standing," 
and the seats are required at the rest period. 


Mrs. Hardeman: What would be the reason that they couldn't? Why would it be any 
more the Chairman's contention that they should sit on the ground, than I should 
sit on the floor whenever I am standing up in a packing shed to do my work? Now 
they have manufactured machinery that costs thousands of dollars, and they could put 
a drop-leaf board or seat on the side of the machine where the employees could get 
down anc walk off the side of the machine and sit down and rest during the rest 
period, 


Mr, Pilibos: Are we just talking about an onion grader? 


Mrs. Hardeman: Any kind of a machine that is in a field, 


Mr. Pilibos: Any kind of a machine that is in a field must have a portable seat on 
it? 

lirs. Hardeman: Yes, that's what I said, 

Chairman: Let me speak on the point that irs. Hardeman has raised. Your picture 
of this thing went better than mine. You suggested some sort of a bench that is 


alongside of the machine that they can sit down on, rather than a mess of camp 
chairs, 


Mrs. Hardeman: Something on hinges, 

Chairman: Oh, I see. That makes more sense than some employer trying to rustle 
up the camp chairs and get out in the field all the time. This is more practical, 
it allows them to sit down like on the running board of a car in the old days. 

Mr. Pilibos: This is for all equipment in the field - 

Mrs. Hardeman: They are building these new machines all the time, and when they 
are building them they could just put a drop leaf on each side of the machine for 
the ladies to sit on, and then drop it down when they are moving. 

Mr. Pilibos: What would you say about the people that walk in the fields, aren't 
they as much entitled to sit down as one that has been working on a movable piece 
of machinery? Now shouldn't they also be provided with this loading board suspended 


from something, I don't know what? 


Mrs. Hardeman: From the truck - the truck that hauls them to the field. 
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Mr, Pilibos: Well that is also burdened - we have ended up putting that camp stool 
on top of this thing and a locker along side of it. I don't think we have any room 
left for this bench, 


Mr. Ollman: When I raised this question I didn't have any intention of being 
capricious about it at all. The question was raised, and I want to go back a little 
bit about the pertinence of paragraph 18 as it applies to on-the-farm packing sheds. 
The same provision should apply in those instances as apply to packing sheds in a 
city or town or anything else, but that there was some difference in a situation 
where it applied to field operations, and I say that there is a tendency in this 
agricultural industry to develop machines which are the same thing as a packing 
shed except that it goes into the field, it doesn't have a roof on it, but the 
operation is exactly the same. Now I think on these kinds of machines what happen; 
here is that this is a technological revolution in this operation and it establishe: 
a system of processing that is much cheaper than the one that is in the packing shec 
in that they are able to pay lower wages, they don't have the problem of trucking 
culls back and forth to the shed, and there are hauling operations saved, etc. 

Now the people who work on these machines, and especially I am talking about carrots 
now or celery, work in these machines in exactly the same way that they do in the 
sheds. Now in the shed the law has provided that in breakdowns or in rest periods, 
a place for these people to sit down shall be provided. Now it is doggone difficult 
for workers to stand in one spot hour after hour and work, and it is a difference 
between standing in one place and walking, following their work, I think that as 
Mrs. Hardeman has pointed out, and I think other people here have too, that where 
these machines are stopped, their operation is stopped for one purpose or another, 
there can be benches established the same way that they are established in a 
packing shed in town for the women to sit down and rest themselves. 


Mr. Thornburg: You addressed your remarks, Mr. Ollman, specifically about carrots. 
Just how many of these carrot machines are there? 


Mr. Ollman: it doesn't make much difference, I know of one at the present time. 

Mr. Thornburg:And it has been the object of a great deal of controversy throughout 
The industry, and we are not talking about a general thing. We are talking about 

one carrot machine. 


Mr. Ollman: Mr. Chairman, we are also talking about celery machines. 


Mr. Pilibos: J agree that we are talking about a generic thing, but you restricted 
your whole statement, Mr. Ollman, to carrots specifically. 


Mr. Ollman: I used carrots as an example, and I think if you will check the record, 
I also mentioned celery. 


Mr. Thornburg: Were there women and minors working on the carrot machines? 


Mrs. Hardeman: No minors. 


Mr. Singer: Some of us are pretty green on this. What is the use of getting into 
a controversy on it now? Couldn't we get a little more information about it, what 
kind of a machine is it possible to build? Maybe it is no problem, what they are 
asking. Technically I con't know what they are talking aout except that we read 
they are building a machine. Can't we get some information for the next meeting, 
in place of going into some controversy here that a lot of us know nothing about, 
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and see if we can't come up with something, It may not be something that is too har 
to handle and it may need some attention. We don't know. Maybe it don't need any 
attention, but I think there are too many of us here that actually don't know how 
many machines there are, who is involved, how many people work on it,what kind of 
hours they spend, or what. 


Chairman: I think there has been in the discussion some elucidation of what is 
being commented about. Mr. Ollman referred to the complexity of the machinery, size 
of it, and relationship of the people to it. I have had my image of this matter 
improved by Mrs. Hardeman's comments. It isn't necessarily a series of folding 
chairs like we set up and take down at a church festival coming along. It could 

be part of the equipment such as a drop bench alongside for them to sit upon, and 

so I think that additional information on what is the particular circumstances we 
have reference to; if we are defining our remarks simply to some sort of seating 
equipment as it relates to this mechanized operation in the field, is one thing. 

If it is just a case of when women are normally standing, like hoeing, or some such 
thing as that, and then want to sit down to rest, they have benches made available 
in the field, that is something else. So I gather from Mr. Ollman's remarks that 

he is talking about what is essentially the portable packing machine that is moved 
from an established location on to the field, and the function of women with respect 
to it. 


Mr. Singer? Can I ask for another clarification? Now we are talking about during 
a rest peiod when the machine will actually be stopped. 


Chairman: Or they will get off and somebody else will get on, that's right. 


Mr. Singer: In other words, is she talking about if there will be a fender there 
that is portable, that could be raised up anc used for seating purposes, something 
like that? In other words, the machine itself wouldn't be in operation, it would 
be a rest period. Is that what you are talking about? 


Chairman: That's right. 


Mr. Singer: Well that's what I mean for understanding. If somebody would come up 
and show us what we are trying to explain, I think maybe something could be worked 
out. 


Chairman: Mrs. Frye, did you want to comment? 


Mrs. Frye: Well, of course I can't picture this carrot machine. If someone has 


a picture of it - 


Mr, Pilibos: It weighs upward of 70 tons and is on huge ---- it has a water tank, 
that stuff. It is a monstrosity. 


Mrs. Frye: I could conceive too of the possibility if that machine were facing the 
sun, the benches on either side, you would be sitting in the sun. I am not mini- 
mizing the idea of some place to sit, because I have worked in the fields some 30 
years too, and I used to go out and sit on the shady side where there was a breeze, 
and if the benches are there they may not necessarily be what they want, there 

may be a chance mechanically to put them on there, 


Mr. Pilibos: We have done experimentation with packing and harvesting equipment in 
the fields, portable equipment, conveyor systems, in lettuce loading and packing 
equipment, including carrots and celery. lr. Ollman is no doubt familiar with the 
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lettuce loaders. It is a portable belt some 70 feet long where a man walks behind 
the machine and cuts the lettuce and throws it on to the belt. There were improve- 
ments made in this, there was an underslung turret placed for the man to squat or 
stand and he was transported, and cut the lettuce so he didn't have to walk, ‘That 
doesn't mean that as the equipment progresses and is refined in its use, that facili- 
ties are not incorporated by the developer, by the packer, by the user, to make it 
easier for the people who work on this equipment, any more than when we put down 
seats for the lettuce trimmers on the lettuce humps. These things don't all have 

to be spelled out in legislation. They are many times provided because the worker 
wants them, the employer sees the need for them to be standardized and provided. 

I don't think we are justified in attempting to spell out legislation here for one 
experimental piece of machinery that has really not proven itself yet. It is a 
monstrosity. It isn't doing the job any cheaper, but if it achieves this it is not 
wrong to strive to do a job more economically or cheaper, so that doesn't necessarily 
mean that this is the endeavor, that it is wrong to attempt it. 


Mr. Ollman: Well, Mir. Chairman, the remarks that IMr. Pilibos made are well taken, 

I think. Some of them applied to the question real well, but I would like to say 
maybe I have a little more faith in the ability of these monstrosities being worked 
out to the voint where they will be effective and will take over the operation. 

Now the thing that I have been saying here is that I con't think that we ought to 
again make the mistake of making exempt certain kinds of operations because they are 
in the field, over operations that are in the shed, and I thoroughly believe that 
these things will work themselves out, and while we are writing an order it might 
just as well apply to everyone in every phase of this, instead of saying this part 
we will have it for, and the other part we don't have it for. 


Mrs. Huerta: Mr. Chairman, could I make a suggestion that we include 18 along with 
the rest of the on-farm packing shed and leave the field operation along with the 
dressing and rest room, washing facilities, etc., that we are going to handle 
separately for the field? 


Chairman: I don't want to bog down a good effort on dressing rooms, drinking water, 
and toilets, with - 


Mir. Gerdts: No.18, I have worked with it for a long time and there has been a lot 
Of discussion in the industry about it, and it was always worked out. After all, 
this is just during rest periods, and if we have now taken the shed and put it on 
wheels, I think it applies, just like Mr. Ollman said. What concerns me more, is 
Mrs. Huerta's remark a few minutes ago about this onion machine. She said women 
risk their life and limb just to work on it. I think that is something somebody 
will look into, that is quite important. I don't know whether that comes under us 
or not, but somewhere under the Industrial Welfare Board, it does. 


Chairman: I would say that we think about this matter of providing rest facilities, 
and this is true in the field regardless of what the circumstances are, whether they 
are working around a piece of equipment, or whether they are not. This could be 
considered, at least under 13, Dressing and Rest Rooms, and depending upon what we 
come up with for rest facilities there, let's see whether or not this would subse- 
quently cover this matter of appropriate rest facilities in connection with the 
operation of this equipment. 


Mr. Thornburg: Actually this whole contention in regard to this carrot machine, all 


the portable machines we have talked about, the size of the seat tacked on the side 
of it really doesn't mean very much, but actually with onion graders or some of these 


ORY a 


other things, it occurred to me are small enough and light enough machinery that the 
addition of these further facilities might complicate the construction. Also there 
might not be a frareor the opportunity to get this sort of equipment installed on 
it, so there I think is the crux of our problem, 


Chairman: I would say that No, 18 would be in order on the basis of tie farm site 
packing house, and that we simply consider the matter of appropriate rest facilities 
as part of 13, and after we come back into that, look at it, and if this doesn't 
meet the needs that have been discussed here also under 18, well, we would consider 
it further. 


Mir, Thornburg: Do you intend for Mrs. Hardeman and I to consider 13,2, 25 and 187 


Chairman: No,just 13, 14, and 15, and depending upon what you come up with on 13 
concerning dressing and rest rooms, if it doesn't take care of the situation we 
speak of, then we will take that one up again. Inasmuch as it was agreed that our 
closing hour would be ) o'clock, I suggest that we bring this duscussion to a con- 
clusion, I remind you that we are due to meet again on July 11 at 9 o'clock, and 
that I shall expect from all of you written comments on No. 10, 


Mr. Pilibos: Are we going to meet here or Fresno? 


Chairman: We are going to meet here, because I haven't developed the information 
on the cost to go down to Fresno, unless there is some evidence that we should meet 
in Fresno. We have accessibility to the room here for a meeting place. 


Mr. Singer: What of the men who are on the comnittee here, that you appointed, 
that we want a report from? I think one expressed the opinion that he might not 
be able to be here at the next meeting, and I was wondering how that affected him. 


Mr. Pilibos: I can get the report here even though I won't be able to be here 
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myself. 


Chairman: It wouldn't make any difference whether we are here or in Fresno, would 
pedal eae : : : : pera 

it, in terms of your being able to be here for that day, so if we met in Fresno 
would you be able to be with us? 


Mr. Pilibos: I might be able to be there part of the day, I an not sure, 


Chairman: lell, I am inclined to call the meeting again for San Francisco unless 
i have great information to the contrary we will continue to meet in San Francisco 


unless, as I say, something develops that Fresno would seem to be more advantageous. 
Thank you again for your patience and your help. 


